
PART I OO-104 26.11.2020

Sub:- Stepping up of pay-Consolidated guidelines

Ministry of Defence DMA's lD Note No. 1(12)202 (Pay/Services)
dated 19.11.2020 alongwith the related Ministry of perso

Grievances & Pensions oM No. 4lgl2o17-Estt(pay-l) d

website

, Personnel

26.10.2018
received vide HQr letter No. Army/BR/pay/ors/351 oftthe ol-1A
dated 23.11.2020 on the above subject is uploaded on the
for information and further nece$sary action by all concerned

ACDA (Pay)

File No. Paylll/Tech/Misc
Dated: 26.11.2020

Distribution

1. lr & s (Local) : For uploading on the official website.

DA (Pay)
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CPC/Option/Vol-'lA

Subject : Stepping up of pay - Consolidalecl g

Enclcsecl please find a copy of MoD, DMA's lD note No' 1(

datecl 1g 11 2020 along wrlh ihe relaled Ministry of Personnel, Persc

pensiorrs'O.tv1 No 4n]2O1,/-fsll (Pay^l) cialed 26 10 2018 gn the

arrd further necessary actroll al yoLlr end

Encl. - As above

Copy to

ed 23,1 1.?020
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)lo 4 l3l'2Q l7 -Estt{Pay-l) 
|

Go../einrnerlL of Inclia 
I

Ministry of Personnet, Fublic Grievance{ and Pensions
De partmen: cf Personnei and Tr[rning;***** |

I

Lr-lt-Er earlie'of4s ort tt]e I I

ecllsEr I i North Block, New Delhi,
Do€'s OI.1 No.F.l(78)- | nal,f a rfre..JV:: Oc:ober., 20lB
E.lll(A)63 dated 02.02.1966 I | )-bll
DcP&T's OM t\o.4/7/92- ! - . ------ |

irttiprv-rlo.t"oc,i,lr.rgg: i Wl
I

S--r l.r-i ec :: - Ste cning u p oi pay- Con sol idated guidel in{s- reg

I'I'ilr: ttncle:signe,: is,:ir::r:lcri ro sa-v that ihe is{ue of anomal'l relating,,o
senior Gorrernmertr erlplo,'ees cirau.i:rg iess pa-t'$an their juniors due ro
applrcation of rrovisions r:f FR 22(l)(a)(I) is ccnside{ed on :nerits for alloi,r'rng
stepping up pa/ of ttre senicrs so as to bring it at lar with tJ..at cf thp junior
in accordance w'irh the guidelines scattered in u{rious Olvis noled in the
margin A neecl has been fe.t io ccnsolidate gr-ricfelines on stepping up of
I)a,\r 3r lrire pla:e keeuirrg 16 r,ig,.,r the provisions of iire Cenrral Ci,uil $ervices
([?e,.'rseci Pay) Rules:.20i6. lrn shorr CCS(RP)Rr-r]ep,20i6J as t]rc frcque::r
reJ'ei'ences on suctt issr.ies ccrrtinure lo be received irf this Department"

I

2. Consequenr upon implementation oi r:lS1Re1Rutes, 2016, rhe
Presideni. is pleased to dccide lhe follorvrng: 

I

i(i) ln.orcier to remove the anomaiy of a Governq\ent sen,ant prornotei or
appoinrcrl to ;r h.gher po.st r)n cr after l-l-2C16 <liau'ing lower pay in rna[
po-st tian anothe: ()ovelnrnenI serya:r'- ju;:lor lo hif'n in the lo*,er g,rade ar,d

.lpronoted or appointeci s'"ibsequerrlil'[r-r another idefrtical post, the pay of fhe
senior 'liovernme:rt servant,:r: rhe higher post shfruli be stepped up to a
fig.-rre eqr-ral to ttre pal, as lued for the;unior Cior],sr.m..t servanr in that

I

higher post, The stepping up should be done witfr cffect. from the date of
proniotion or appointrnent oi the junior Governnfent servant. anci rr.ill be

su)ject io lhe ioilow:ng conditioirs, namely: 
I

I

la) both the lunior and the senior 30vernment fe:r,'ants should beiong to
I

thc same cadre and tire posts ilr rvhich ifref have been prornoted are
idenlical in the sane caclre ; 

I

I

' (b) the Level in the Pay l4atnx of the lower afrA hlgfrer posts irl which
they are entitlecl to draw pay shouid be idef trcal:

I
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the anornaiy is directly as a resulr of rhc
provisions cf Fundamental.Rule 2211)ia)(1; rea

CCS(RP)Rules, 2010. For €x&rr,pl€, if the iunror:
rnore pay in the exrsting pay strlicture lhan Lf.

any advance incrernenr-s'granled to hlm, the p
rule should not be irrr.okecl Lo step up ti're pay oi

(iil The order reiating Lo re-fLxation of the pay oi
accordance with ciause (ii shatl be issued under Funda:
the sentor ofhcer shall be en:itled t0 the nexl incremeni,
required qtialiiying service \a.iih efiect from rhe dare oi rr:-

1'he fOllOr.ving rnstances/e.ie.niS r,,rherein jurriors d

seniors, Co not constitule anomaly and, llrerefore, sr-ep

not be admissible in su:h events:

(a) Where a senior proceeds on Extra Ordinary
postpone nteni of his Date ci i.lext lncrenicnL
consequently ire starts drawing less pay than
graoe itself, He, therefore, cannot claim pay
even thougi: hc may be proriloled eariier to rl
his junior(si;

If a sen:cr forgoes/re[uses ':rontotron leading
Drornoted/appointed lo the trigher post earlier
righer pay than the scrr:or.

fnl if Lhe senior is orr deputailon wh.ile 3untor a
promolion in the cadre, the increased pay dia
to ad-hoci officiating and/or regular promotio;1

hoc promotion in ttre higher posts vis-a-vls sen

in strict serlse oI ihe lermi

(bl

(di li a senior joins ti:e irrgi.ler post late:' iharl
reascns, r,vhereby he slarts ciawiirg less
such cases, senior cannol claim stepping
of his iunior.

the j'
pa5'

ie) If a senior is appoinced iater ihan thc jurrior in
whereby he is in receipl.oi lesser pay than the j
also the senior cannol clairr pa1' parity in the hi

F 
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less pa,v lhan his junior thotrgh he ma,v haye
to rhe higher posr,

i0 \/lhe re an enrployee is promoteci fror:: iorver po
pa;' is lrxed rvi*r reference :o th.e pa-v drawn b1,

under FR22{ll{a){1} read with r?ule 13 oi CCS
cjue Lo his longer length of service in the lowe
get fi-xed at a higher stage thar. that of a
appointed to the same higher- grade and rvho
difleient set of rules. For example a Senior
(SSA) on promotion to the posl of ,qssrstant
gets his pa-y llxed under IiR 22{tl(al(l) wirh
dravvn in the posr of SSA, rvhereas the pay
rrncie:- R-rle I of CCS{RPt3.ules, 20 15 ar rne
first Celi in uhe Levei, appiicable to r\SO io w
In such a case, the senior r\SO (DR) canno[ c
fhat ol" the promotee jur:ior ASO.

Where a senior is appointed in higher post on
Crawrng Less pay than his jr"ririor u,ho is appcint
and tn same pcsi on ad-hoc basis subsecue
clarm pay par:ty with reference to the pay cf
ad-hrirc officiating service ir higl'rer post is rr:r'e
f'uli benefits of FR22(l)(al(l) are nct available
but only on regular promotion following su
without break.

\\tiiere a ju nior gets rnore pa), c\le to
on acqu iring higher" qualificatro;rs

lol\b,

(h)

l\tote: lhe dboue

e.rhaustiue

4. 'l'hese orders
No. F.2{78) -8. : I : (Ai63
No.4 / 7 /92-Estt{Pay-ll

vLstaftcesi euents Qre onlg

sirall be in supersession o[ D/
datecl 2nd Febmary, 1966
dated 4:h November, 1993.

t:
,_i.

n

This O14 is effective irom 0i.01 20r6.

in so far as persons serving in the Indian
Department are concerned, lhese orders have been issu
with the Compi,roiler and Auditor General of Jndia.

4t-

n promoted earlier

to a higher posr, his
im in the lower post
P)Ru.les, 20t6 and
grade, his pay ntray

nror direct recn-rit
: pay rs flxed under
ecretariat Assistd.nt
ec6on Oificer (A$O)
ference to the pay
f ASO(DR) is frxeci
rnlinum pay or the

ich he rs appointed.
im pay parity with

ad-hoc basis and is
in the sarae cadre

,, tne senror canl'lot
t junior since the

siblc and also sirlce
ad-hoc promo(on
ad-hoc promotion

I incrernents earned

strcfrue ana. not

Expenditure's QM
nd DOP&,T's OVI

udit and Accounts
d after consultaion

itt['
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7. Hindi version wiu torto'v' 
J-. *bg(tn*
{q\ UZn-bt'
\ur' 

r

l'' ( RaJctrt' Lia i-rieel

Llncter Secretary io the Govf rnrnent r;i india'

ITol
f . Ali Ministries I Departmenrs of Government of lndirr' 

I

2. NiC' DO&PT - with a reo'uest to'ucload ihrs O\4 orr dfc Depa:me'nts

.r,vebsire under O.I4s & Orciers (;;'r"bitth;l".nt -* Pa{ Ruies)' and aLiso

under "Whac is New'' 
I

I

CoPY also fonvarded to: 
I

1. office of comptrollertr ^*t:'&-;Tii!'$1 s"J'"*'i"* * Yi:n;:l:ff :**fff :'"1"16[I;l,"iii,il j^'*',".:*:Ll]"'f -*n:?"
Secit'1car:inet Sect\',l9*11'u' iifiut"" Corn:ni{ssioni P:esident's

Sect't. 7 vice- Pre siden['s secrt' ib'r*l it'ritt''ster's o] n4e / N iti Ayo g'

3. Controirt''Cttt"tf of Accounts' lv{inisu-r; of Financel'

4. Departr''u''i or Personnef ona't'Jning lars Drvrsrlon) 
' :q't 

i Admn'

Section. ^*. ^f nil llnion Terntortes'

I 83JiJL?il "J #;n,";i::i";;'13fi il?l'i ti::l l'ii'31'?.' 
o' snan

Road, New Delhi C[uncil of JCM I
I?. Ail l'r'nti#"oi siatr Sioe of rne Narional

Departnrental Courcii ..( DopTi Deptt. Of lclrrlinistrative .l:i:::::r 
ilt' fiT;:':{:-X-i,Lll I ;: J,:;:'; .i'u*niin ns & 

| 

Pensioner s \v e'rare i

I

PESB.
g.JointSecreLary(Pers)'Miriistryo|liinance,Dloti|nencittu:e

lerritories)' Ministry li ttome Allanrs

10. Addirional secretary{union I n \ ,fd .t, o| {ri't r:r,/)9-il,+\\o
| \\"%;" Jur,.,*t

t-rrde.r Secrct'ary to rnf Gou*'t"l"t-tt oI india
I
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