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PRINCIPAL CONTROLLER OF DEFENCE ACCOUNTS
(WESTERN COMMAND)CHANDIGARH

FAX No-0172-2741611-14

PART | OO-104 . DATED: 26.11.2020

Sub:- Stepping up of pay-Consolidated quidelines

Ministry of Defence DMA’s ID Note No. 1(12)2020/D(Pay/Services)
dated 19.11.2020 alongwith the related Ministry of Personnel, Personnel
Grievances & Pensions OM No. 4/3/2017-Estt(Pay-1) dated 26.10.2018
received vide HQr letter No. Army/BR/Pay/Ors/3510/7thCPC/Option/VoI-1A
dated 23.11.2020 on the above subject is uploaded on the official website

for information and further necessary action by all concerned,

ACDA (Pay)
File No. Pay/Il/Tech/Misc
Dated: 26.11.2020
Distribution |
1. IT & S (Local) : For uploading on the official website.
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4 Subject : Stepping up of pay - Consolidated guidelines

To

1. AlI'PCSDA/CSDA

Enclosed please find a copy of MoD, DMA's ID note No. 1(12)2020/D(Pay/Services)
dated 19 11,2020 along with the related Ministry of Personnel, Personnel Grievances &
e Pensions’ O.M. No 4/3/2017-Estt (Pay-1) dated 26 10.2018 on the above subject, for information

‘%‘%Wi\\m and further necessary action at your end.

" Encl. — As above. . ’,‘_’Z':C?M&&a_‘ﬂ e W

Senior Accounts Officer (Army)

Copy to:
1. CDA (IT&SDC) It is requested that necessary amendments may be

Secunderabad made to the Dolphin system for suitable updation of

pay accounts of Army PBOR.

2 AT-Arr Force Wing (%m:al)ww For information and necessary action please
3 AT-Navy/Coast Guard  [For information and'necessary action please.

Wing (local)
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1IN0, 1(12)2020/ 1")(&'"2»'/Sm‘\:icesj
Covernment of Indid
Ministry of Detence
Department ot Military Aftairs

Dateg

To
The Chief of the Arnty Stalf

The Chief of the Al Staft

The Chiel of the Nl Statt

Subject: Stepping up of Pay - Consolidated

Siv,
| am directed 0 refer to Ministry of Persol
~- st (Pay-1) dated 26 O 2015 0l

Homutat.s-mut ndi

N, 43201
[ he said letter wil

provisions ol

Forces Personnel.
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T \Pivector (Pay/Servi ces)

Copy to:- D) fot uploading on fae website 0

“Ministiy of Detence.




Copy to for information:
As per standard distribution List.

CGDA. New Delhi
Defence Finante (AL PA)

PCDA (110), New Delbi

PCDA (Q), Pune

PCDA (Northern Command), Jammu
PO B
PEA (Contrad Conimand], Lucknow

sterp Conmand), Eastormn
PCDA (Western Command)., Chandigarh
PCDA (Southery Command), Pune

CDA (AT, West Biock V, R K Puram
Dy CDA (AT), Subroto Pars, New Delhi
AFCAO, Subroto Park. New Delhi

CDA (Army), Meerut Canti,

CDA, Jabalpur

CDA, Secundarabad

CDA, Guwahuli

Reference Folder

Detence Finance (AG/FD)

PCDA (P), Allahabad

YCDA (Navy) Mumbai

CDa, Pagna
CDA. Bangalore
CDhA, Chenni




No.4/3/2017-Estt(Pay-1)
Government of India
Ministry of Personne!, Public Grievances

and Pensions

Department of Personnel and Training
List cf earlier OMs on the ~}
, North Block, New Delhi,
DoE's OM No.F.2(78)- Dzated the.. v October, 2018
E.1I(A)62 dated 02.02.1966 ”)é
DoP&T's OM No.4/7/92- l : " =
Estt(Pay-1) dated C4,11.1993 | QETICE MEMORANDLN
Suhjeci:- Steoping up of pav-Consolidated guidelings-reg.

ke undersigned s dirscled to say that the isg

senier Government employees drawing less pay
application of provisions of FR 22([)(a)() is consider
stepping up pay of the senicrs so as to bring it at p
in accordance with the guidelines scattered in va
margin. A need has been fe't to consolidate guic
pay a7 one place keeping in view the provisions of
CS(RP)Rule

references on such issues centinue to be received in

(Revised Pay) Rules, -

N

2016, [in short S

2. Consequent upon implementation of CQ

President is pleased to decide the following:
(1)
appointed to a h:gher post on cr alter 1-1-2C16 d

In order to remove the anemaly of a Governr

post than another Government servant junior to hi
promoted or appointed subsequently to another ide
in the higher post sh
figure equal to the pay as [ixed for the junior Go
higher post. The stepping up should be done witl

X

senior Government servant

promotion or appointment of the junior Governm
subject to the following conditions, namely:

ta)  both the junior and the senior Government
the same cadre and the posts in which they
identical in the same cadre;
- (b) the Level in the Pay Matrix of the lower ar

they are entitled to draw pay should be iden

ue of anomaly relating to
nan their juniors due to
ed on merits for allowing
ar with that of the junior
rious OMs noted in the
elines on stepping up of
he Central Civil Services
5, 2016] as the frequent
this Department.,

S(RPJRules, 2016, the

nent servant promoted or
rawing lower pay in that
m in the lower grade and
ntical post, the pay of the
puld be stepped up to a
rernment servant in that
h cffect from the date of
1ent servant and will be

servants should belong to
r have been promoted are

nd higher posts in which
tical;
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{c) the anomazaly 1s directly as a result of the
provisions cf Fundamental. Rule 22(I)(a)(1; rea
CCS(RP)Rules, 2016. Fer example, if the junior
more pay in the existing pay structure than the
any advance increments granted to him, the pro
rule should not be invoked to step up the payv of

B

(iij  The order reilating to re-fixation cf the pay of t!
accordance with clause (i shall be issued under Fundas
the senior officer shall be enzitled to the next increment g

required qualilying service with effect from the date of re-

3.
seniors, do not constitute anomaly and, therefore, step
not be admissible in such events:

“he following instances/events wherein juniors d

(a) Where a senior proceeds on Extra Ordinary Lea

postponement of his Date of Next [ncrement n
consequently he starts drawing less pay than his
grade itself. He, therefore, cannot claim pay p
even thoug‘d he may be promoted earlier to the

his junior(sj;

If a senicr forgoes/refuses promotion leading
oromoted/appointed to the nigher post earlier a
nigher pay than the seutor,

If the senior is on deputaton while junior a
promotion in the cadre, the increased pay draw!
to ad-hoc/officiating and/or regular promotion
hoc promotion in the nigher posts vis-a-vis seni
in strict sense of the term;

If & senior joins tre higher post later than the 'u
reasons, whereby he starls crawing less pay

such cases, senior cannot claim stepping up of
of his junior.

[[ a senior is appointed later than the junior in
whereby he is in receipt of lesser pay than the ji
also the senior cannot claum pay parity in the hig

application of the
13 of

fficer was drawing

d with Rule
senior by virtue of
visions of this sub-
tne senior officer.

~

19

senior offcer in
nental Rule 27 and
n complenon of his

ixation of pay.

raw mcre pay than

ping up of pay will

ve which results in
tne lower post and
junior ir. the lower
arity on promotion
higher grade than

t0 his junior being
1d the junior draws

atls of the ad-hoc
n by the jurnior due
following such ad-
r,is not an anomaly

nior, for whatsocve:
than the junar
pay at par with that

in

the lower post itself
nlor, in such cases

her nost if ne draws
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less pay than his junior though he may have been promoted carlier
to the higher post.

Where an employee is promoted from lower post to a higher post, his
pay is [ixed with reference 2o the pay drawn 9y him in the lower post
under FR22(I)(a)(1) read with Rule 13 of CCS(RP)Rules, 2016 and
due to his longer length of service in the lower grade, his pay may
get ftixed at a higher stage thar that of a senior direct recruit
appointed to the same higher grade and whose pay is fixed under
different set of rules. For example a Senior Secretariat Assistant
(SSA) on promotion to the post of Assistant Section Officer (ASO)
gets his pay fixed under FR 22(l)(a)(1) with neference to the pay
drawn in the post of SSA. whereas the pay of ASO(DR} is fixed
uncer Rule 8 of CCS(RP)Rules, 2015 at the miaimum pay or the
first Cell in the Level, applicable to ASO to which he is appointed.
In such a case, the senior ASC (DR) cannot claim pay parity with
that of the promotee ‘unior ASO.

(g) Where a senior is appointed in higher post on|ad-hoc basis and is
drawing less pay than his junior who is appcinted in the same cadre
and ir same pest on ad-hoc basis subsecuently, the senior cannot
claim pay parity with reference to the pay of that junior since the
ad-hoc officiating service in higher post is reversible and also since
full benefits of FR22(l){a){l) are not available on ad-hoc promotion
but only on regular promotion following such ad-hoc promotion
without break.

(h) Where a junior gets more pay cue to additional increments earned
on acquiring higher qualifications

Note:  The above instances/events are only ‘lustrative and . not

exhaustive.

4. These orders shall be in supersession of D/o Expenditure’s OM
No.F.2(78)-E.i1i(A}63 dated 2rd February, 1966 and DOP&T's OM
No.4/7/92-Estt{Pay-I' dated 4 November, 1993,

5 . Thus QM is effective from 01.01.2018.

-

6. In so far as persons serving in the [ndian Audit and Accounts
Department are concerned, these orders have been issued after consultation

—

with the Comptroller and Auditor General of India, @ﬂ
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T Hindi version will follow.

Under Secretary to the Gove

To
1 All Ministries / Departme

7. NiC, DO&PT - with &
‘website under OMs & Otuem
under “Wnat is New .
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1. Office of Comptroller % Auditor General of India

reguest o upload this OM on the
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