No. X-19/6/2019-SPN-11
Government of India
Ministry of Communications

Department of Posts
Dak Bhawan, Sansad Marg
New Delhi — 110 001
April 07, 2020

To,

Al Heads of Postal Circles,
All Heads of Postal Regions

Subject:-Review under FR 56(), FR 56(1) and Rule 48(1)(b) of CCS (Pension)
Rules, 1972,

Madam / S,

FR 56()), FR 56(1) and Rule 48(1)(b) of CCS {(Pension) Rules, 1972 provide
enabling provisions for premature vetirement of a Government gservant.
Comprehensive iastructions / guidelines have been issued by the Department of
Personnel & Training (DOPT) to assess the suitability of a Government servant
for continuance in service or for retiring prematurcly in public interest. For
appropriate implementation of the provisions of FR 56 and Rule 48 of CCS
(Pension) Rules, 1972, further instructions have also been issued by the
Department of Posts (DoP). Some of such communications issued by DOPT and
DoP are as under:

2 OM No. 25013/1/2013-Estt (A) dated 91.03.2014 and OM No. 25013/1/2013"
Esit ATV dated 11.09.2015 issued by DOPT {copy enclosed); and

) Letter No. 4-16/20153-SPG dated 09.12.2015 and lettex No.19-02/2017-SPB-11
dated 28.08.2017 issued by DoP (copy enclosed).

Besides, other communications on the subject issued by the DOPT are available
on their website (dopt.gov.in). It 1s imperative that instructions jssued from time
to time by DOPT are tollowed while considering cases under the provisions of FR

56 and Rule 48 of CCS (Pension) Rules, 1972,

2. Department of Posts (DoP), vide letter No. 4-16/2015-SPG  dated
09.12.2015, had issued instructions regarding composition of Review Committec
and Representation Committec. In supersession of the instructions issued vide
said letter No. 4-16/2015-SPG dated 09.12.2015, it has been decided that
henceforth composition of Review Committee and Representation Committec
shall be as under®
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A. Composition of Review Committee

S1 No. Category ' " Composition of Review Committee
| 1. | For all Group-A | a) beiﬁgﬁ (Posts) - Chairman S
Officers b) Director General {Postal Services)

¢) Chief Vigilunce Officer ‘

2. | For all Group-B For employee working in Postal Circles
g?ﬁf:id “a) CPMG of the Circle - Chairman
bh) One Officer of the level of PMG
¢) Vigilance Officer the Cirele Office as nominee
of Chief Vigilance Officer
For employee working in Postal Directorate
a) Member (Personnel) - Chairman
| b) Chief Vigilance Officer
¢} DDG (Personnel)
3. | For all Non- | For cmployee workiﬁg in Postal Circles
g;ffltjfd a) DPS (HQ/DPS(Region)/Director - Chairman
P b) Head of the Administrative Division /
Independent Unit / One officer not below the
rank of Assistant Director where the
employee is posted

¢) Officer dealing with Vigilance work of the
Region as nominee of Chief Vigilance Officer

For emplovee working in Postal Directorate

a) DDG{(Personnel) - Chairman
b) Director (Staff)
¢) Dirvector (Vigilance) / ADG (Vigilance) as
nominee of Chief Vigilance Officer _
Note-1-- If the Review Committee Chaired by CPMG / DDG (Personnel) /
DPS / Director concludes for premature retirement of an official on ground
of INEFFECTIVENESS' before seeking approval of appointing authority
wherever required / issue of the notice of premature retirement, all relevant
records shall be placed before the Member (Personnel) / CPMG of the
Circle, as the case may be, who shall satisty herself / himself that all
relevant instructions have been followed and all relevant records have been
taken into consideration by the Review Committee while arriving at the
. conclusion of premature retircment and therealler either endorse the
decision of the Review Committec or remit back the case for reconsideration
of the Review Committee.
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R 'Jﬁ%—r_ i a A Secrelary to be nominated by the Cabinet Secretary
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2. ! For

. Note-2-If the Review Committee Chaired by_C'—P]l?G_/ DDG (})"ersonne_])ﬂ
|| DPS / Director concludes for premature retirement of an official on ground |

|

| shall satisfy herself / himself that all relevant instructions have been

of ‘DOUBTFUL INTEGRITY, before seeking approval of appointing

authority wherever required / issue of the notice of premature retirement,
all relevant records shall be placed before the Chief Vigilance Officer, who

followed and all relevant records have been Laken into consideration by the |
Review Committec while arriving at the conclusion of premature
retirement and thereafter either endorse ihe decision of the Review
Committee or remit back the case for reconsideration of the Review

B. Composition of Representation Committee

— e e L meem e e [P — e —y
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No. |

| Group-A | b) One nominee of the Cabinet Secretary of AS/JS level
| Officers ‘ ¢) Member (Personnel), Department of Posts
TFor allf a) A Secretary to be nominated by t.ﬂé_'CabinetgeC;g‘-c‘;r;—I
| others l b) One nominec of the Cabinet Secretary of AS /JS level |
| &) DDG (Personnel), Department of Posts

3. Of late it is observed that relevant instructions are not being followed in
letler and spirit. Accordingly. it 1s felt appropriate to 1ssue further guidelines on
some of the aspects relating to premature retirement under the aforesaid
provisions.

4, Timely Review:- It 1s observed that in most of the cases time schedule laid
down for review is not followed. Consolidated instructions issued by DOPT vide
aforesaid OM of 21.03.2014 provides for maintenance of a register of emplovee
due for review. It is therefore imperative that a register is prepared, well in
advance, say by 30t June of each year, showing the list of officials due for review
in each quarterly period of following calendar year. The register should be
serutinized, by an officer to be nominated by the Chairperson of the Review
Committee, at the beginning of the quarter io schedule the meeting of the
Review Committee.

5. Minuies of Review Committee:- [t 1s observed that minutes of the Review
Commitiee are merely reflecting the decision, cven if it is decided to prematurcly
retire a Government servant, e.g. ‘Recommended’, “Not recommended due to
unsatisfactory service rvecords’, etc. Needless to say that decision of premature
retirement is subject to judicial serutiny and therefore the process followed 1in
taking such decision should be seen as cogent and evidence based. Accordingly,
it is advised to take note of the following:

i )
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4) In cases where it is decided to retain the government servant, minutes of
Review Committee shall be a small paragraph inter alia including the st of
seyvice records relied upon. summarized assessment of those records and
conclusion of such assessment leading to retaining in service.

b) In cascs where it is decided for premature retirement of a government
servant, minutes of Review Committee should be self-speaking inter alia
including a pen picture based on the entries made in ACR/APAR dossier, a
statement of service records relied upon, detail assessment of those records,
findings of such asscssment with reference to pguidelines of deciding
INEFFECTIVENESS and ‘DOUBTFUL INTEGRITY, and summarized
reasone for the conclusion of premature retirement from service. Minutes
<hould also clearly record that ‘It is necessary to prematurely retire the
Government servant in public interest’

6. Service Rocord:-ACR/APAR dossier of a government servant form a very
important part of service record as it gives a periodical account of both
performance and inlegrity. Guidelines have been laid down with respect to
adverse cntrics in ACR/APAR. The Review Committee shall duly consider the
adverse entries in ACR/APAR and that procedures laid down for such adverse
entrics have been followed. e.g. adverse entries with regard to general
attributes, integrity, etc. However, if any un-communicated adverse entry n
ACR/APAR is taken into consideration by the Review Committee, reasons for
both non-communication and consideration of un-communicated adverse entries
should be explicitly brought out in the minutes of the Review Committee.
Further, since entire service record should be taken nto consideration during
the review, the asscssment should not be limited to ACR/APAR dossier and
other records of appropriate importance should also be taken into consideration.
However, whenever records other than ACR/APAR dossicr are given
predominance over the entries in ACR/APAR reasons thereof should be explicitly
brought out in the minutes of the Review Committee.

7. Obtaining Approval of Appointing Authority: After the Review Committee
concludes for premature retirement and such conclusion is subsequently
endorsed by Member (Personnel) / CPMG 7/ CVO, wherever required, before 1ssue
of the notice / order of prematurc rotirement , approval of the Appointing
Authority shall be obtained by the concerned Administrative Division if the
Chairman of the Review Committee 1s Jower in rank than the Appointing
Authority.

8. Notice / Order of Premature Retirement:-Notice / Order of premature
rotirement can be given under both FR 56(), FR 56(D and Rule 48(1)(b) of CCS
(Pension) Rules, 1972, Since & common proforma has been prescribed for 1ssue of
notice / order under both the provisions, it is often observed that notice / order
issued by Circles quote both the provisions, It is imperative that notice / order 1s
issucd by quoting only the relevant provision. Circles are requested to sensitize
the officers concerned appropriately.
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9. Representation against Notice / Order of Premature Retirement:- It 1s often
observed that representation against notice / order of premature retirement 18
addressed to Head of Circle / Region / Division, presumably due to ignorance.
Such representation is considered and rejected by Circle advising the
government servant to send representation to Chairperson of the Representation
Committee. Subsequently, after veceipt of representation in  Directorate,
comments of Circle ave called for. In the process considerable time is lost in
taking the representation to its logical conclusion. To address the issuc in 1ts
right perspective. it has been decided as under:

a) Alongwith the notice / order of prematwre retivement, a scparate
communpication may be issucd to the government servant indicating that
representation, if any, against such notice / order be addressed to ‘Chairman,
Representation Committee’ with copy to ‘Head of the Cirele” and Member
(Personnel) within three weeks from the date of service of such notice / order.

b) Even if a representation is addressed / submitted to Head of Circle / Region /
Division, it may be deemed to have been addressed to Chairman,
Representation Committee for taking appropriate action thereon.

¢) On receipt of a representation in the Circle, whether addressed to Chairman,
Representation Committee or otherwise, Circle shall send, alongwith its
comments on points put forth in the representation, all service records, which
have bhecn relied upon by the Review Committee, to the Directorate for
consideration of the Representation Committee, within 15 days from receipt
of such representation.

10.  Adherence of prescribed time schedule is of paramount importance so that
enlire process from review to disposal of representation is concluded well before
the due date of premature retirement.

11.  Guidelines brought out here in are in addition to and not in ahrogation of
instructions / guidelines issued by the DOPT. Circles are requested to bring the
content of this communication to the notice of all concerned.

Yours faithfully,
/\ Ir.-"\:
Erncl: As above ’ oy
) . \(- \'I ‘\\_ /
R {_- Vo
(Satva Narayana Dash)
Director (SPN)

Copy to'
(As per standard list / to be uploaded on India Post Website)
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No.25013/1/2013-Estt (A)
Government of India
Ministry of Personnel, Public Grievances and Pensions
Department of Personne! and Training

North Block, New Dethi-110 001
Dated :21" March, 2014

Office Memorandum

Subject : Strengthening of administration —- Periodical review under FR 56 / Rule 48 of
CCS(Pension) Rules

instructions exist on the neged for periodical review of performance of Government
servants with a view to ascertain whether the Government servant should be retained in
service or retired from service in the public interest. Provisions in this regard are contained
in FR 56 ()}, FR 56 (1) and Rule 48 (1} (b) of CCS{Pension) Rules, 1872.

2. As per these instructions the cases of Government servant covered by FR 58(j), 58(1)
or Rule 48(1) (b) of CCS (Pension) Rules, 1872 shouid be reviewed six months before he /
she attains the age of 50/55 vears, in cases covered by FR 56(j) and on completion of 30

vears of qualifying service under FR 56{1) / Rule 48 of CC3{Pension} Rules, 18972 as per the
foliowing time table:-

' Sl I"Quarter in which review is to be made | Cases of employees who will be
1 No. ! attaining the age of 50/55 years or
| will be compieting 30 years of
i service or 30 years of sarvice
qualifying for pension, as the case
may be, in the quarter. .

July to September of the same
year

October to December of the same
year

January tc March of the next year
April 1o June of the next vear

1. ' F‘January to March

2. April {o June

3. | July to Septemver
L4, | Qctober to December

3. The procedure as prescribed from time to time has been consolidated and enclosed '
as Appendix to this O.M.

4.

All Ministries / Departments are requested to follow these instmctioné and

periodically review the cases of Govi. servants as required under FR S58()/FR56()/Rule
48(1){b} of CCS (Pension) Rules, 1972,

1np&m
(B.Bandyopadhyay)
Under Secretary to the Government of India

Tel.No,23040341
To

All Ministries / Departments Government of India as per standard list.

DoPT O.M.N0.25013/1/2013-Estt {A) dated  March, 2014




APPENDIX
Subject : Periodical review under FR 56 (i)

# o The appropriate authority has the absoiute right 10 retire, if it is

necessary to do so in public interest, a Government servant under FR

56(j), FR 56(1) or Rule 48 (1) (b) of CCS (Pension) Rules, 1972 as the

MHA DPAR - case may be. The guideiines in this regard have been issued from time
0.MNoa3/13/61-Estt 1o time under the marginally noted office Memoranda which are
. available in this Ministry's website:www.persmin.nic.in The procedure
(a) dated 23.6.1969 . .
has been summarized below -
MHA, DPAR
OM.No.33/11/69-Estt [FR 56 " TPension Rule
(A) dated 23.10.1970 \ 48(1)(b) of
MHA, DPAR gCS (Pension)
0.MNo25013/5/76- - ules,
Estt {A) dated 1872
11.10.1976 ~ Category |FR 56 (i) \ Al Government
S \ | Group ‘A& B officers: servants covered
MHA, DPAR - \ by CC8 (Pension
03M-N025ﬁ¥§/_13f77- : \ who entered service before | Rules,
Estt (A) dated 8% e \ 35 ears of age and have 1972 who have
November, 1977 Sy attained 50 years of age compieted
wHADRAR S \ 30yearsof
.M No.Z5013/14/77- | Ot’ngr cases. | qualifying semvice.
Eett (A) GREASH Attained 55 years of age
¥ FR56() \
A Govt. Servantin

\ Group ‘C' post who is not
l

OMNG IS0 _ governed by any Pension :
[A]datgﬁ e Rules, can also be retired
ZLHASEE. R \ after he has compieted
DoPT | 20 years service.
_OM.NG:25013/30 /8s- | :
e eaed7e T |
 August, 1985, \ |
O:MN0.25013/38/85- S \
Estt{A)ydated 7% E | \
March, 1986. = \ \
DoPT
O:MN0.25013/15/86- Notice 2 months of 3 months pay Three months or
Estt (A) dated 27% Period allowances in lieu Three months pay
June, 1986. ‘lthereof \ and allowances
in lieu
| | thereof. J
2
DoPT O.M.N0.25013/1/2013-Estt (A} dated march, 2014



2.

The cases of Government servant coverad by FR 56(i)

. 58(l) or Rule 48(1)

{b) of CCS (Pension) Rules, 1972 should be reviewed six months before he / she

attains the age of 50/55 years,

in cases covered by FR 56(j) and on cormpletion of
30 years of qualifying service under FR 56(l) Rule 48 of CCS(Pension) Rules, 1972.
Time Schedule for review is as under:-

sl

No.

Quarter in which review is to be made | Cases of employee who will be |

attaining the age of 50/55 years or
will be compieting 30 years of
service or 30 years of service
qualifying for pengion, as the case
may be, in the quarter indicated
below t0 be reviewed

January to March

July to September of the same
yaar

2.

April to June

Qctober to December of the same
year

3.
4.

July to September

January to March of the next year

| October to December

April to June of the next year

A register of employees who are due to attain the age of 50/55 years or complete 30
years of service to be maintained. The register shouid be scrutinied at the

beginning of every quarter by a senior officer in the Ministry / Department and the
review undertaken according to the above schedule.

3.

4,

it may be noted that Compulsory Retirement as a penalty under CCS {CCA)
Rules, 1965 is distinct from the above provisions,

in order to ensure that the powers vested in the appropriate authority are

exarcised fairly and impartially and not arbitrarily, following procedures and

guidelines have been prescribed for reviewing the cases of government employees
covered under the aforesaid rules:

5.

DoPT O.M.No.25013/1/2013-Fstt (A) dated

The cases of Government servants covered by FR 56 {j) or FR 56 {I) or Rule
48(1)(b) of the CCS (Pension) Rules should be reviewed six months before

they attain the age of 50/55 years or complete 30 years service / 30 years of
qualifying service, whichever occurs eanier,

Committees shali be constituted in each Ministry / Department / Office, io
which all such cases shall be referred for recommendation as to whether the
Officer concemed should be retained in service or retired from service in the

public interest.

The criteria to be followed by the Committee in making their
recommendations would be as follows:-

(@) Government employees whose integrity is doubtiul, will be -

retired.

{b) Government employees who are found to be ineffective will also
be retired. The basic consideration in identifying such employee

should be the fitness/competence of the employee to continue in
the post which hefshe is holding.

March, 2014

Contd. ..




(c) While the entire service record of an Officer should be

considered at the time of review, no employee should ordinarily
be retired on grounds of ineffectiveness if his service during the
preceding 5 years or where he has been promoted to a higher

post during that & year period, his service in the highest post,
has been found satisfactory.

Consideration is ordinarily to be confined to the preceding 5
years or to the period in the higher post, in case of promotion
within the period of & years, only when retirement is sought to be
made on grounds of ineffectiveness. There is no such

stiputation, however where the employee is 1o be retired on
grounds of doubtful integrity.

{d) No employee should ordinarily be retired on ground of
ineffectiveness, i, in any event, he would be retiring on

superannuation within a period of one year from the date of
consideration of his case

Ordinarily no employee should be retired on grounds of
ineffectiveness if he is retiring on superannuation within a period
of one year from the date of consideration of the case. it is
clarified that in a case where there is a sudden and steep fall in
the competence, efficiency or effectiveness of an officer, it would
be open to review his case for premature retirement..

The above instruction is relevant only when an employee is proposed
to be retired on the ground of ineffectiveness, but not on the ground of
doubtful integrity. The damage to public interest could be marginal if an old
employee, in the last year of service, is found ineffective; but the damage may
be incalculable if he is found corrupt and demands or obtains illegal
gratification during the said period for the tasks he is duty bound to perform.

B. The Supreme Court had not only upheld the validity of FR 56(j) but also
held that no show-cause notice need be issued to any Government servant
before a notice of retirement is issued to him under the aforesaid provisions.
The appropriate authority defined in Note 1 below FR 56 should bonafide form
an opinion that is in the public interest to retire the Government servant in
exercise of the powers conferred by that provision and this decision should
not be an arbitrary decision or should not be based on coliateral grounds.
Accordingly, in every case where it is proposed to retire a Govemment
servant in exercise of the powers conferred by the said rule, the appropriate
authority should record in the file its opinion that # is necessary to retire the
Govermment servant in pursuance of the aforesaid rule in the public interest.

The order to be served of the Government servant would of course be on the
form prescribed for the purpose.

4
DoPT 0.M.No.25013/1/2013-Estt (A) dated  March, 2014



7. Detailed instructions on the
notice etc. are contained in the Offi
Appendix and may be referred to.

procedure, criteria for assessment, issue of
ce Memoranda indicated at page 1 of this

s g 1

DoPT D.M.No.25013/1/2013-Estt (A) dated March, 2014



Civirionl Dioandin

iniic Grigvances and Pennigig
Personnel and Training
ament APV Desk

E HAE 1S

North Block, New Delhi
Dated 11" Seotember, 2015

OFFICE MEMORANDUM

Subject: Strengthening of administia

ation-Periodical review under FR S6()) and Rule 48 of CCS
(Pension) Rules, 1977

The undersigned s divected 1o r2ler (0 this Department’s OM No. 25013/1/2013- Est(A)

dated 21/03/2014 on the periodicz! review undsr Fundamental Rule 56 or Rule 48 of CCS
(Pension) Ruies.

Z. Various instructions issued on the subject deal with co TPLiSOry ratirement under the
above mentioned provisions. The Supreme Court iias observad in Stare of Gigarar Vs, Umedbhai
M. Patel, 2001 (3Y SCC 314 as follows: :

()  Whenever the services of a public servant are no longer useful to the general

admunistration, the officer can be compuisorily reticed for the sake of public
interest, ' '

(1) Orcdinarily, the order of compulsary retirement is not to be treated as 2
punishment coming under Article 311 of the Constitution.
(i)

“For better administration, it is necessary to chop off dead wood, bu: the order
oV computsary retirement can be passed after having due regard to the entire
service record of the officer.”

(iv) Any adverse entries made in the confidential record shall be taken note of and
be given duc weightage in passing such order.

(v} Even un-communicated entries in the confidentia record can also be t’Ik“ﬁ Lo
constderation.

The arder of compulsory retirement shall not be passed as a short cut to avoid

Departmental enquiry when such course is more desirable,

(vi; 1 the officer was given a promotion despite adverse entries made in the
confidential record, thal is a fact in favour of the officer.

{vii) Compulsory retirerient shal not be imposed as a panilive messure

3. In every review, the entive service records should be considered. The expression Tservice
record” witl take m ali relevant records and hence the review should not be canfined to the
consideration of the ACR F APAR dossier. The parsonal Tile of the officer may contain valuable
materiel. Sinilarty, the work and performance of the officer covid also be assessed by Ioolu

il fites deall with by him or in Ty papers of repa l\ prepared and submitted v him, L wou
ba gseful iF the Ministry/Departnrent pois oy

retiier all the data available about the officers and

pre a COIT‘i';tt‘:l ansive b:L° foor LOHS['CJBI'&['[]I'[ Ly Ihe Review Commites Ewven
uncommuncated remiaks in he ACRSSAPA TS may Le taken ine consideration

3
B Lo Al Teihd

who nave peen promoted during the last fve years, the
o ti‘.]i’;’.':" o rocount U the offioer was promoted on the basis
of seivarily cum ness, 2o a0t o6 the
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P SN

sn ool o




z As far as mtegrity 5 considerad, the ‘ollowing chservations of <o o ie Supreme
Cowrt may, witile uphording campulsory retirement in a Lase, may ba kept b vis
The off:cer wouald Hve by reputation built around him. In an approDrtiate cass, tere mav
not be suflicient evidence to take pumtive aisciplinary action of removal from serviee.
But lis condus and reptiation is such thal his continuance in service wouid he a

IMenace
to pubire service and injurious to public interest.

3. Ramachandro Raju vs. Styre of Orisse

[(1994) 3 3CC 424]

Thus while considering lntegrity of an employce, actions or decisions taken by the empioyee
which do not appear to he above board, complainis received against him, or suspicious property
transactions, for which there may not be sufficient evidence to initiate departmental proceedings,
may be taken nte account. Judgement of the Apex Court i the case of Shri K. Kandaswamy,
LP.S (TN:1966) in K Kandaswamy vs Union Of India & Anr, 1996 AIR 277, 1995 SCC (6) 162
(s refevant here. There werc persistent reports of Shri Kandaswamy acquiring large assets and of
his getting money from his subordinates. He also indufged in property transactions which gave
rise to suspicion about his bonafides. ‘The Hon'ble Supreme Court upheld h

is compuisory
retirement under provisions of the relevant Rules.

5, Stmitarly, reports of eonduct unbecoming of a Government servant may afso form basis
for compulsory retirement. As per the Hon’ble Supreme Court in Stare OF ULP. And Others vs
Vijay Kumar juin, Appeal (civil) 2083 of 2002

If conduct of a povernment employee becomes unbecoming to the public interest or
obsiructs the efficiency in public services, the government has an absolute right to
compulsorily retire such an employee in public interest.

7. Many changes in the nomenclature and in the areas of responsibility ol various
departiients/Ministries have ‘taken place. in order to simplify and speed up the procedure of
review, a need 15 [clt to reconstitute the Review Committees. In partial modiiication of the OM
25013/15/86-Estt (A) dated 27/06/1986, it has been decided that the Secretaries of the Cadre
Controlfing Authorities will constitute Review Committees consisting of two Members at

appropuiate level. The Review Commiittees in the case of various levels of employzses wilt be as
under

(&Y Incase of officers notdsng Group A posts:

Review Commitlee may be Yeaded by the Secretary of the consemed
Minstry/Departiment as Cadre Controliing Authority.

e -

[T

(b) 1 rio Non-ACC appoin

(I} Whaere there are Boards vz CHDT, ke, Railway Board, Postal
Boord, Telecom Cammission, ete. the Revicw

ormmitiee may be headed
Snarman of sueh 3om A



wiawy Conniiles may

& ivorge coo B iGoneuns Lo
5T 3T 3 her R zve 77T 2ir w0l head the
foiew Commitias,
(O3 intee case of Non-Gazetss 2o .ovees
{1y An officer of tae ievel of loint Sseratzsy win 2ad the Committee.
However in case Lh(’ Ap pﬁmtmu AUIhL.e-_:. "3 izwer i rank than a Joint
Secretary, then an officer of the level of Direcior Dz

nuty Secretary will
bz the head.

(i In the case of Non-Gazetted employees in other thar contralised cadres
Head of Department/Head of the Organisation

shali decide the
composition of the Review Committee.

g, CVO in the case of pazetied officers, or his representative in the case of non-gazetted
officers, will be associated in case ol record reflecting adversely on the integrity of any
employee. '

9.

{1r addition to the above, the Secretary of the Mimstry/Department is also empowered (0
constitute internal commitiees to assist the Review Committees in reviewing the cases. These
Committees will ensure that the service vecord of the employees being reviewed, alongwith a

summary bringing out all relevant information. is submitted to the Cadre Authorities at least
three monlhs :bafore the due dale of review.

10, The procedure as prescribed from time to time has been consolidated and enclosed as
Appendix to the OM issued by this Department on 21/03/2014. As per thesc instructions the
_cases of Government scrvant covered by FR 56{]), FR 56(1), or Rule 48(1} (b) of CCS (Pension)
Rules, 1972 should be reviswed six months before he/she attains the age of 50/55 years, in cases
covered by FR 56(]) and on compietion of 30 years of qualifying service under FR 56(1)/Rule 48
ol CCS (Pension) Rules, 1972 as per the following calendar:
ST | Quarter i
™No | which

Cases of employees who will be attaining the
lage of 50/55 years ov will be completing 20
review s to | years of sevvice or 30 years of service
be made quatifying fov ponsion, as the ease may be, in I

l} B | thequaier L _h__[
ol .Amw'J Iy Lo Seplzmber of the same yea ]
L _L_

y 2] m}I 1 o | Ocicber to Decemb

t
|
. or of the same year
: e
[ e B! R —
\ 3 Juy 'Iv o dwauary o March of the next yca.

.l ‘l:l‘un el \

fo— ———

Ca P Oalaber 10 Ao dune of the next vee |
l. i Dracembear |.



1

e

All Mimistries/Departments are regeested 1o fnilow the abowvs pstructions  ald

peviodically review the cases of Governmeant servants as required undsy FROSGVWFRSG{WRUle
48013k of CCS (Pension) Rules, 1972,

12, lnstructions on composivion of the Represemation Committees will be cammunicaied
separately. ' \
oy
{(Mukesh Chatdevedt)
Director (Establishment)
Tel: 23093170
To
The Secrataries of All Ministries/Departments
(as per the standard lisl)
Copy to:
| President's Secretariat, New Delfhi.
7. Viee-President's Secretariat, New Delhi.
3. The Prime Minister's Office, New Delli.
4. Cabiret Secretariat, New Delhi
5. Rajya Sabha Secretariat/Lok Sabha Secretariat, New Delhi.
6. The Comptroller and Auditor General of India, New Delhi.
7. The Secretary, Union Public Service Commission, New Delhi.
8. The Secratary, Staff Selection Comumission, New Delhi.
9.

o

[P —
) -

-
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All attached offices under the Ministry of Persannel, Public Grievances and Pensions.
National Commission for Scheduled Castes, New Delhi.
_ National Commission for Schediiled Tribes, New Delhi.
Mational Commission for OBCs, New Delhi, .
. Secretary, National Council (JCM), 13, Feroze Shah Road, New Delhi.
. CVYOs of ali Ministries/Departments. :
ADG (M&C), Press lnformation Burcau, DoP&T
TNIC, Department of Personne! & Training, North Block, New Delthi (for uploading the

same on the wepsite of this Ministry under the Head OMs & Orders — Establishment —

e e
v =

- {Mdikesh Chi{/urvecli)
Director {Establishiment)
Tet: 230693175

Premattire Relirement.
- Hindi Section, DoP&T




Datec: 08 December, 2015

A Poa3TvEsiers Ceraeral
S A pestrasters General
Subject: Strengthening of 2dministration — Periodical review under FR 56 {j}/ FR 56 (1}/ Rule 48 of

CCS (Pension} Rules, 1972 --vef:

Sirhadsm,

¢ am directed o refer to the above mantioned subject as also the instructions issued by the

Training {DOP&T] and by this oftice fram time 1o time wherein various aspects

Department of Personnel &
of the provisions of FR 55 (i/FR 56 {1/ Rule 43 of CCS (Persion
“tinictries/Departments need 10 follow these

| Rules, 1972 have been explained in detaik.

as already infermed, the SPRT has desired that ail the

imstructions and periodicaily review the cases of Government servanis a5 raguirnd under FR 56 (i)/FR 56

it)/Rule 18 {1} {b) of CCS (Pension} Rules, 1872,

2. 1 is further informed that Departmental Roview/Representation Commitices at different levels
are reguired Lo be formed in accordance with latest instructions of the DOPET for reviewing the cases of

the Government servants, who are covered by the aforesaid provisions of Fundzmental Rules and CC5

{Fension) Rules, 1972, in this regard, attention is alsp invited 1o this Direclorate’s letler No. 135-7/86-5P8-
1 dsted 06.06.1991 and letrer No. 135-5/94-SPB-tl dated 90.12.1994 vide which Circle Review Commitlees
ond Directorate’s Representation Commitice were formed. Keeping in view the iatest instructions issued
&Y, the constitLTion ot the Revicw Committees/ Represonialion Cammittec has been revisited

hy (e Ot

o0 of these Commitiees afresh as given below:

and he Compoeteat Authority has approved the format

W) Review Comymittees:
ShoNa. Cadre ! Chairperson | Members
[ Clmen A cborsad and above ' Serrelary IPosls) il vdember | *ersonncl)

2 member, a5 — gy nominzied 2y
! 'I Sec-etary (Posts)

DG Vigiance)




g -V ram ITS L0 J,=’;~C%- .:! Séc:l'-'_;-ia.'\-.- I . 31'5{:'.“".::-?.". ':_'.r_}.éff.-t"JF'iﬁ(__"."fu \
! 0T :
3 -.!:.P.Oﬁ-‘;a-’. Sér‘u’i(:t-'.’. GI:.C'\_!D '“ é:'ﬁ:',-. i: \T..?P\."Fi‘:’_-‘. AN
Cequivaler __ Jine ';
; : 20 i
o . . i . |
Ly L Assistani ,_JUJ rthr.uorﬂ of {EG . i emie ogighhOUring i
El Pasis ang egoivalent '_ i Circle ll
! | |2 DPy Q) |
57 aspector Cipoms) and L “eeme b GTAG of the Circie/ nelgh Roounng |
I equivalent | | Circle ’I
I Ll i B
6 _'d'l"ch%"—C'[}jup & et uncer the | T MG 1 DPS [HQ) ‘l
! prisdiction of CPMT e
1. I|Fo. Group O stafi unoor “the 1! PMVIC ]1 Dps of the ?eglm |
orisdiction of PMG L1l LR
13} Re_presentatmn Committee for the the Government > Servants belonging to cadres me mentioned at Si. 4
to/:
T T e iPersonnel) T Chaperson I
R DOG (Vigilancel .~ [ Member o
JE P op6 (personnel) L L. T Member

in addition to the above, foliowing has also been decided:

(i) Inrespect of the officers of postal Service Group 'a' and equivalent cadres {5 No. 3, Circle will
issue the notice for premature rotirement to the officer concerned In accordance with the
recommendations af the Circle Review Commitiee. However, the said premature retirement

notice shall taxe offect only after approval of the Secretary {Posts)/DG (Posts who will be
asssied by an internal Committee of the Postal Directorate comprising of Memb (P spnnel},

gr. DNG (Vigilance) at d 0hG (Per rsonnel;.

vy Gircle will send the carommendaiions of the Raview Committee m raspect of the Government
servants (cadres me.d aned at SLNo 410 7}, who are recommended for premature reiiremant,
atong witn misfher cpprescnialion, if any, and 11€ Circie's detaited report & reievant documents of
the case to the Posiat Directorate o consiceration of the Repre;cmatlon Cammittee and for final

decision by the Secreiary (Post sy /G (Fosl 3t




Copy to for information & necesgsary action:

R

Lok

PPS Lo Secretary {Posts)

pPS/PS to all Members of Postal Services Board

COM (BD&M)/CON { (PLI}/Sr. DDG (V1:11|BHCE) IS&FA

pirecter, Rafi Ahmed Kigwai Nationa! Postal Academy, Ghaziabad
onG (Persennet] & Secretary (PSB)

G (CEPT) —with a recguast to upload it 09 india Post Website

all Directors, Postal Training Centres

053 to Secretary (Posts), Dak Bhawan, New Delhi

Director (Philately/Admin: istration)/Director {SPN)/Qirector (Vigilance)
OSO to Secretary (Posts ), Dak Bhawan, New Delhi

Al Gils/Directors of Posts z1

Al recognized Service Asscciations of the Department of Pasts

€S to Member {Personnal}

pE-i/PE-/SPA-I/SPR- 1/vigilance Sections, Dok Bhawan, Noew Delhy
SO (SPGY's Guard F-.Ia..f-"bpdre copies

Voulff'f‘e..j_thfu1l‘g

),

\.E ) '""a

C_“_"--) e
.,_.\{\ N S N

(Ra] Kamar)
Director {Staff)

i e
By
{Ajay Rkaj Singh Chauhan}
Section Officer (SPG)

. i .E_J-‘_g.
s e
T Ty -
. 1
i

e
1'|'ﬁ”'r1»'<,'pe'ct‘-‘0{-“' phe Roviens Cammitiaes at:Sh No-3 10 Fo-Cane oF Governitisie, B vd iR AxTtoe
premature:’ rot:remcnt Would heron 3cCay .nt af doubtiuliint rearity, 3ssonialion. T ERERAVIED NETg
officer dealing wi ith the Vi mlam 3 ras;;es of the Cirsie wiil D neessaky. o
~Hhig g jssuied tn SURErses sion af the Cagoza oo thigofhes side leitar Mg, DER T D Rens
| dated DE.06. 1991 andh etter No. s Fh 5P RS
5. It s recuesied 1o onsuTR s T S R ST een ot TUZER L soiruclions cmd these may 2so 0F
leoughl to the notict o oED Nl

This jnsues wil? T aili s siema DoemoEtTeT LT L

J



Mintson oo C“‘"D‘“"‘]iC"tiOI‘.S
Depermmmiert of Posts
4\?“:;0.311“ D]\-‘iSIOH)
Dak Bhawar, Sansad Marg
New Delhi — 1140001

Dated: 2%. August. 2017

To,
All Chief Postmaster Gereral
Al Postmaster General,
Director, RARNPAL C' zlabed,
Suebhject: Peoriodical review vpder TR 3617 and Rule 48(i}(b) of CCS (Pension) Rules,
1972,
Madeam-Sir,
[t nas come e the notice o 10y Direniiviizinis Doz arilaiore koot being followed by
some of the Postal Circles whiis revis s rnsEr s TTToiziE o omZam WD OSAW

3 Rd]e, A8(1(b)

::2: does not
~mmitiee.
TzauTieor i betaken

of COS{Pension) Rules, 1971, The Zect
stands before Representation Committes
Therefore, it Las been decided to reiterate the in
into consideration while conducting such Review:.

2. Circles may refer to DoP&T O Neo. 2301371201 3-EstAn ;‘f.a'_;—:d s <+ ard
O, No. 25003/0172013-hstt A-TV dated 11.09. 201*\ which is availlable on DaP&T website a1
the link hitpy/dopl.ecov.in/moutications/oms-and-orders (Premature reiiremens wnder S5 No.

12) may also be referred to. Further, the foliowing procedures may also be observed while
conduciing such review;

)] Cases of Government servants covered under the above rules should be
reviewed six months before they complete 5035 vears of age or 30 years of qualifying
service, as per thme schedule prescribed in the DoP&T guidelines. The Review
Commitiee has to adopt the foliowing criteria white making its recommendations:

ay Government Servant, whose integritv is doubtful, will be retired

b) Government servants, who arg ineffective/not fit or competent, will be retired.
While the entive service record of the Government servant 1s to be considered
for this purpose, he should not be retired on grounds of neffectiveness if his
service during the preceding 3 vears or where he has been promoted to a higher
post during that 5 years period, his service in the higher posts has been found
to be satisfactory.

¢} Entries m the CR/APAR dossier of the officer will form a very Important part
ol the ttal service record taken into consideration while reviewing any
proposal for premature retrement. More than ordinary value should be
attached to the CR/APAR pertaining to the years immediately preceding the
FEVICW,
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dy Ordinarily, no employee should be retired on grounds ol ineffectiveness. if he
is retiving on superannuation within a period of one year from the date of
consideration of his case, unless there is a steep fall in his competence.

e) In every case where it is proposed to retive a Government servant under the
relevant rules, on the basis of the recommendations of the Review Comimittee.
the appropriate authority should record in the file that it has formed its opmion
to retire the Government servant in public interest.

) No show cause notice for premature retirement is to be given to the officer
concerned. However, the order of premature retirement has to be in the
prescribed tormat and has 1o specifv that the action has been taken in public
interest.

g) The rules relating to premature retirenient should not be used to retire a
Governnlent servant on grounds of specilic acts of mis-conduct, as a short cut
to initiating disciplinary procecdings

h) The notice of premature retirement should be given at least 3 months before the
Covernment servant attains the age of 30/55 years of age or 30 years of
qualifying service.

i) The concerned employee has 10 submit his‘her representation against the notice
of premature retirement within three weeks from the receipt of such notice.

i) The Representation Committee shall submit its recommendations on the
representation to the authority which is competent 1o pass final orders on the
representation.

k) If it is decided to reinstate a prematurely retired Government employee in
service afier considering his representation, the period intervening between the
date of premature retirement and the date of reinstatemnent may be regulated as
duty or as leave or die-non, as the casc may be, taking into account the merits
of cach case.

i) The Review Committee should not rely on earlier disciplinary proceedings
against the official, which have been initiated on the basis of clear cut evidence and/or
consequent penalties have been imposed, (o prematurely retire on grounds of lack of
integrity, which amounts to doubie jeopardy. Rather, the Review committee should
look to entire service record of the official which although may not be sufficient for
initiating departmental proceedings but would be enough to establish lack of integrity.
The guidelines mentioned at para (i)(g) above is clear in this regard.

iii) Wherever premature retirement is considered on the grounds of lack of
cfficicncy leading to obstruction in public service, specific instances feading to such
conclusion should invariably be noted in the minutes of Review Committee meeting.
While doing so, more than ordinary value should be attached to the CR/APAR
pertaining to the last five years immediately preceding the review.
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iv) As mentioned in para (i)Y(h). the notice of premature retirersent should be given
at least 3 months before the Government servant atiains the aoe of 30/9% years or
completes 30 years of qualify ing service, as the case may e, But the retirement should
take place afier hesshe has completed 0 57 ven ] years of gualifiing
service,

V) The notice for premarture retirement under FR36(j} or Rule 48 of CCS(Penston)

Rutes, 1972 shouid be in the format prescrived in the DoP&T guidelines and sheuld

categorically quate the specific Rule under which the appropriate authority has decided
- \

1o premature retire an official. Further, the word ‘Public Interest' should invariably be
quoted as a ground for such premature retirement.

Vi) Minutes of Review committee should invariably be prepared clearly listing out
the reasons for recommending premature retirement of the official.

viii)  Representation of the ofticial, if any, against order of premature retirement
should be addressed to Chairman of Representation committee in Directorate je,
Member (Personnel). The concerned oicial should be guided by the Circle in this

connection.
3. Circles are requesiod 1o ees oIlllzines e conducting review
under FRS6()) and Ru! Do TCIR S .

i~
(Satva Nardyana Dash)
Assistant Director General (S PN}

[

Copy for information to:
ay Sr. DDG(Vigilance)/C VO, Department of Posts, Dak Bhawan, New Delhi
b} ADG(SGP), Department of Posts, Dak Bhawan, New Delhi.

Page 3 of 3



