
No. X- Ig l612019-SPN-II
Government of India

Ministr)' of Communications
DePartment of Posts

Dak Bhawan, Sansad Marg
New Delhi - 110 001

APril 07,2020

To,

Subject:-Review under
Rules, t972'

Madam / Sir,

A11 Heads of Postal Circles'

A11 Head.s of Postal Regions

FR 56(), FR 56(D and Rule as(rxb) of CCS (Pension)

F,R 56(r), FR 56(l) and Rule 4g(1xb) of ccs (pension) Rules, 19?2 provide

enabrrng prJui rior,. for premature retirement of a Government servant'

comprehensive instruction's / guidelines have been issued by the Department of

personnel & Training (DOpT) to urr"*" the suitability of a Government servant

for continuance in service or for retiring premat.rr"ty in public interest' For

appropriate imprementation of the p*o,riritr* of FR b6 
^na 

Rule 48 of ccs

(Pension)Rules,IgT2,,furtherinstructionshavealsobeenissuedbythe
Depar:tmnrrt oiilo.t. (nop). some of such communications issued by DoPT and

DoP are as under:'

a) oM No. 2501 3nr2013-Estt (A) dated 21.03.2014 and oM No' 2501311120L3-

Estt.A-Iv dated 11.0g. z'rsissued bv DopT (copy enclosed); and

b) Letter No. 4- 16r2orb-spc dated 09.12.2015 and letter No'19-0212017'SPB-II

dated 28.08 '2017 itt"oa by DoP (copy enclosed)'

Besides, other communications on the subject issued by the DOPT are available

on their website (dopt.gov.in). It is imperaiiu" that instructions issued from time

to time by DopT are followed while considering cases under the provisions of FR

56andRuIe43ofCCS(Pension)Rules'I972'

2. Department of posts (oop),, vide letter No. 4'161201b-sPG dated

0g.12.201b, hatl issued instructions regarding composition of Review committee

and Representation committee. In .rr"purr"ssion of th" instructions issued vide

said letter No. 4-16r2,015-spc datei 09-12.2015' it has been decided that

henceforth composition of Review committee and Representation committee

shall be as under:'
r\ ii -.-f
" n. t\ i \ ---'r \ )..n'
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A. Composition of Review Committee

Sl No. Category Composition of Review Committee

1. For all Group-A
Officers

a) Secretary (Posts) - Chairman
b) Director General (Postal Services)
c) Chief Vigilance Officer

2. For all Group-B
Gazette d
Officers

For employee working in Postal Circles

a) CPMG of the Circle - Chairman
b) One Officer of the level of PMG
c) Vigilance Officer the Cir:cle Office as nominee

of Chief Vieilance Officer

For employee working in Postal Directorate

a) Member (Personnel) - Chairman
b) Chief Vigilance Officer:
c) DDG (Pelsonnel)

r)
J. For all Non- | For employee working in Postal Circles

Gazetted | ., '*officiars l;l 3llu,"3/'"ff,-:,t*li;""'J,n ffimr t

I t"aepend"ent lJnit / One officer not below the
lr
I r:ank of Assistant Director where the
I "*ployee 

is posted

I .) Officer dealing with Vigilance work of the
I Region as nominee of Chief Vigilance Officer

For employee working in Postal Directorate

a) DDc(Personnel) - Chairman
b) Director (Staff)
c) f)irector (Vigitance) / ADG (Vigilance) as

nominee of Chief Vigilance Officer
I{ote'I:- If the Review Committee Chaired by CPMG / DDG (PersonneD /
DPS / Director concludes for premature retirement of an official on ground
of 'INEFFECTIWIUESS', before seeking approval of appointing authority
wherever required / issue of the notice of premature retirement, aII relevant
records shall be placed before the Member (Personnel) / CPMG of the
Circle, as the case may be, who shall satisfy herself / himself that aII
relevant instructions have been followed and aII relevant records have been

taken into consideration by the Reuiew Committee while arriving at the
conclusion of premature retirement and thereafter either endorse the
decision of the Reuiew Committee or remit back the case for reconsideration
of the Review Committee.

t-,
t\
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(PersonneD /
Dps / Director concludes for premature retirement of an official on ground
lJftJ / I-"llcir'"l

of ,DTUBTF'IL IArrEGRIiy, before seeking approval of appointing

authority wherever required / issue of the notice of premature retirement,

aII relevant records shall be placed before the Chief Vigilance offrcer, who

shall satisfy herself / himielf that aII reJevant instructions have been

followed and aII relevant records have been taken into consideration by the

Review committee while arriving at the conclusion of premature

retirement and thereafter either endorse the decision of the Review

committee or remit back the case for reconsideration of the Review

Committee.

B. Composition of Representation Committee
-' 

R"p t" *;;t "t- ;T;-*itt" "

A S*.*t"ty to t" nominated b5' the Cabinet

one nominee of the cabinet Secretary of AS

Member (Personnel), Department of Posts

A S*t.t*y 6 b. nominated by the Cabinet

one nominee of the cabinet Secretary of As

Category

For all
Group-A
Officers

For all
others

a)
b)
c)

SecretarY
/ JS level

SecretarY
/ JS levela)

b)
c) DDG (Personnel), Department of Posts

B. of late it is observed. that relevant instructions are not being followed in

letter and spirit. Accordingly, it is felt appropriate.to issue further guidelines on

some of the aspects relating to premature retirement under the aforesaid

provisions.

4. Timely Review:- It is observed that in most of the cases time schedule laid

down for review is not followed.. consolidated instructions issued by DOPT vide

aforesaid oM of 21.03 .2014 provid.es for maintenance of a register of employee

due for review. It is therefore imperative that a register is prepared, well in

ad.vance, say by 3gtn June of each year, showing the list of officials due for review

in each quarterry period of following calendar 
_ 
year. The register should be

scrutin tzed, by an officer to be nomi]rated by the chairperson of the Review

committee, &t the beginning of the quarter to schedule the meeting of the

Review Committee.

b. Minutes of Review committee:- It is observed that minutes of the Review

committee are merely reflecting the decision, even if it is decided to prematurely

retire a Government servant, 1.g. 'Recommended', 'Not recommended due to

unsatisfactory service re"ord.;, etc. Needless to say that decision of premature

retirement is subject to judicial scrutiny and therefore the process followed in

taking such decision should be seen as cogent and evidence based' Accordingly'

it is advised to take note of the following:- 
71
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a) In cases where it is decided to retain the government servant, minutes of

Review oommittee shall be a small paragraph inter alia including the list of

service records relied. upon. summarized assessment of those records and

conclusion of such assessment lead.ing to retaining in service.

b) In cases wher:e it is decided for premature retirement of a government

servant, minutes of Iteview Committee should be self-speaking inter alia

incruding a pen picture based on the entries made in ACR/APAR dossier, a

statement of service records relied upon, detail assessment of those records,

finclings of such assessment witkr- reference to guidelines of deciding
, IATEFFE7TIVEInE]7 and,.D7|IBTFLII-, IIVTEGRITY', and summartzed

reasons fbr the conclusion of premature retirement from service ' Minutes

should arso clearly record that 'rt is necessary to prematurely retire the

Government servant in public interest''

6. Service Record:-ACR/APAR d.ossier of a government servant form a very

important p art of service record as it gives a periodical account of both

performance and. integrity. Guid.elines have been laid down with respect to

adver.se entries in ACRlapen. The Review Committee shall duly consider the

ad.verse entries in ACR/APAR and" that procedures laid down for such adverse

entries have been followed, e.g.adverse entries with regard to general

attributes, integrity, etc. However, if any un-communicated adverse entry in

ACR/APAR is taken into consideration by the Review committee, reasons for

both non-communication and. consideration of un-communicated adverse entries

should. be explicitly brought out jn the minutes of the Review committee.

Further, since entire ."rut" recold. should be taken into consideration during

the review, the assessment should not be limited to ACR/APAR dossier and

other record.s of appropriate importance should also be taken into consideration'

However, whenever record.s other than AOR/APAR dossier are given

pred.ominance over the entries in ACR/APAR reasons thereof should be explicitly

trought out in the minutes of the Review Committee'

7 . Obtaining Approval of Appointing Authority:- After the Review Committee

concludes for premature reti rem..ri and such conclusion is subsequently

end.orsed b; M"i,'uu, (per.sonnel) / cpMG / cvo, wherever required, before issue

of the notice / ord.er of premature retirement , approval of the Appointing

Authority shall be obtain;d by the concerned Administrative Division if the

Chairman of the Review Committee is lower in rank than the Appointing

Authority.

g. Notice / Order of premature Retirement:-Notice / Order of premature

retirement can be given und"er both F-R 56(j), FR 56(l) and Rule 48(1)(b) of cCS

(pension) Rule s, 1972. Since a common pr:ofolma has been prescribed for issue of

notice / ord.er und.er both the provisions, it is often observed that notice / order

issued. by Circles quote both the provisions. It is imperative that notice / order is

issued. by quoting only the relevant provision. circles are requested to senstttze

the officers concerned appropri ately'

1 
^

r\i I
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g. Representation against Notice / Ord,er of Premature Retirement:- It is often

observed that replesentation against notice / oi'del of premature retilement is

add.ressed. to Head. of Circle / Region / Division. plesumabll-due to ignorance.

Such representation is considered and rejected b5- Circle advising the

government servant to send representation to Chairpelson of the Representation

Committee. Subsequently, a ftel receipt of repl'esentation in Directorate,

comments of Circle are called for. In the process considerable time is lost in
taking the repr.esentation to its logical conclusion. To address the issue in its
right perspective, it has been decided as under:'

a) Alongwith the notice / order: of prematut'e retirement, a separate

communication may be issuecl to the government servant indicating that
representation, if any, against such notice / order be addressed to'Chairman,
Representation Committee' with copy to 'Head of the Circle' and Member
(personnet) within three weeks from the date of service of such notice / order.

b) Even if a representation is addressed / submitted to Head of Circle / Region /

I)ivision, it may be deemed to have been addressed to Chairman,

Representation Committee for: taking appropriate action thereon.

c) On receipt of a ].ep1:esentation in the Circle, whether: addressed to Chairman,

Representation Committee or otherwise, Circle shall send, alongwith its
comments on points put forth in the representation, all service records, which

have been relied upon by the Review Committee, to the Directorate for

consid.eration of the Representation Committee, within 15 days from receipt

of such representation.

I0. Adher.ence of prescribed time schedule is of pai:amount importance so that

entire process fi:om review to disposal of representation is concluded well before

the due date of premature retirement.

11. Guidelines brought out her:e in are in addition to and not in abrogation of

instructions / guidelines issued by the DOPT. Circles are requested to bring the

content of this communication to the notice of all concerned.

EncI: As above

Yours faithfully,
,1,q - 'r,''f^.!'[\/

(Satya Narayana Dash)
f)irector (SPN)

list / to be upload.ed on India Post Website)
Copy to:-

(As per standard
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No.2501 31 1 12013-Esil (A)
Govemment of lndia

Ministry of Personnel, Public Grievances and Pensions
Department of Personnel and Training

North Block, Nevy Dethi-110 0O1

Dated :21't March, zAM

O,fiice HemomLQWn

SubJect : Strengrthening of aCmlnirtration - Periodlcal reviaw under FR 58 / Rule 48 of
CCS(Penrion) Rules

instructions exist on the need for periodicat review of performane,e of Govemment
servants with a view to ascertain whether the Govemment servant should be retained in
service or retired from service in the public interest. Provisions in this regard are contained
in FR 56 0), FR 56 (t) and Rule 48 (1) (b) of CCS(Pension) Rules, 1972.

2. As per these instructions the cases of Govemrnent servant covered by FR 56(i), 56(l)
or Rule 48(1) (U) of CCS (Pension) Rules, 1972 should be reviewad six months before he /
she attains the age of 50/55 years, in cases covered by FR 56(D and on enmpletion of 30
years of qualifying service under FR 56(l) / Rule 48 of CCS(Pension) Rules, 1972 as perthe
foliowing time table:-

sl.
No.

Quarter in which review is to be made Cases of employees who will be
attaining the age of 50/55 years or
will be completing 30 year6 of
service or 30 years of service
qualifying for pension, as the case
may be, in the quarter.

1. January to March July to Septernber of the :same
Year

2. April to June Ostobor to December of the same
Year

J. Julv to Seotember Januarv to March of the next vear
4. October to December April to June of the next year

3. The procedure as prescribed from time to time has been consolidated and enclosed
ae Appendix to this O.M.

4. All Ministries / Departments are requested to follow these instructions and
periodically review the cases of Govt. servants as required under FR 560)lFR56(l)lRule
48(1Xb) of CCS (Pension) Rules,1972.

\u l*.l-
(8. BandyopdOnyay;

Under Secretary to the Govemment of India
Te|.No.23040341

To

Atl Ministries / Departments Govemment of India as per standard list.

DoPT O.M.No.23O3-3/t/2013-Estt (A) dated March, 2014



APPENDIX

. Subiect: Periodical review under FR 56 [)

rheappropriate"*l-"Tg-5,T%XxTi*".lilll?"fJlliil,-ri

- 
i:u:iilTlttHf,j:Hii'$,*"jffiu;lit.*tld*1*r'iqMHA,DFAR iJ-i.J'"n0", ,f .gp:f!t.U:::-*n*:$::lTf;"Xi:*f",:

o.M.No.33/13/61-Estt available in this Ministry's '
(A) dated 23.6;196t h"" been summarized betow:-

MHA, DPAR

o:M.No.33/11/69-Estt

[A) dated 23J0'1970

MHA" DPAR

o.M.No.Z5 oLT15176-

Estt tA) dated

11.10.1976

MHA,DPAR.

O:M-No2S fit3[L3177'

Estt{A) datd 89

november,:$77, : t,

t*CA, orAn'.'. ' : 
'' ,

O;MNo.250 L3lta.l77 -

esttiA) q#5b
terlu"ry',,1!18,i. .. t 

_

' . .'-:-,1: a: . i.:-.- '.-;'= - -

'lflt[,DPAH-"' ' : 
'

o.:l'rso.iEolale/qo
',f-qry,tn):df$'r, 

.'"''
'',22l6'L982' ' I

nogf
O:M;N02501-3/30185= '

.nsft,tA) daEd:7h

AlFg$-1-,?,95;-,,.-,, . :

Doqt. ''- 
, .

o:MNo'25013/38/8s-
Estt iA) dated 7e

March, 1986'

DoPT

O:M.No'25013/1sl86-
Estt (A) dated 276

June,1986'

AiL Govemrnent
seNants covered
by CCS (Pension

Rules,
1972 who have
comPt€ted
30 years of
qualifYing servlce'

Pension Rule
48(1Xb) of
CCS (Pension)
Rules,

GrouP 'A & B' officers:

who entered servico before

35 ears of age and have

attiained 50 Years of agF

Other cases:
Attained 55 Years of 4e
FRp6(l)
n Govt. Servant in-GrouP 

'C' Post who ts not
qovemed bY anY Pension
"Rules, can also be retired

after he has comPteted

30 years service'

Category

Three months or
Three months PaY

and allowances
in lieu

SGontns or g months PaY

allowances in lieu

thereof

DoPT O.M.No-2 5O1.3l1,l20L3-Estt (A) dated March' 2014
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2. The cases of Government servant covered by FR 56(J) , 56(l) or Rule 48(1)
(b) of CCS (Pension) Rulas, 1972 should be reviewed six months before he / she
attains the age of 50/55 years, in csses covered by FR 560) and on completion of
30 years of qualifying service under FR 56(t) Rule 48 of CCS(Pension) Rulee, 1972.
Time Schedule for review is as under:-

A register of employees who are due to attain the age of 50/55 y6ars or complete 30
years of service to be maintained. The register ehbuld b€ scfl.rtinized at the
beginning of every quarter by a senior offrcar in the Ministry / Department and the
review undertaken according to the above scfreclule.

3. lt may be noted that Compulsory Retirement ae a penatty under CCS (CCA)
Rules, 1965 is distingt from the above provisions.

4. ln order to ensure that the powers veeted in the appropriate authority are
exarcised fairly and irnpailially and, not arbitrarily, following procedures and
guidelines have been prescribed for reviewing the cegcs of gowmmant employeea
covered under the aforesaid rules: 

,\

r The cases of Govemment servants covered by FR 56 (i) or FR 56 (l) or Rule
48(1Xb) of the CCS (Pension) Rulee should be revieured six months before
they attain the age of 50/55 years or complete 30 years gervice / 30 years of
qualifying service, whichever occuftr earlier,

I Cornrnittees shall be constituted in eaclr Ministry / Department / Ofice, to
which all such cases shall be refened for recommendation as to whether the
OfFlcer concemed should be retained in service or retired from service in the
public interest.

5. The criteria to be fotlowed by the
recommendations would be as follows:-

(a) Governrnent employees whose

Committee in making their

integrity is doubtful, will be
retired

(b) Government employees who are found to be ineffective will also
be retired. The basic consideration in identifying such employee
should be the fitness/competence sf the employee to continue in
the post which he/she is holding.

Contd. . .

3

st.
No.

Quarter in which review is to be made Cases of employee wfro will be
attaining the age of 50/55 year or
will be compteting 30 yearc of
servica or 30 years of service
qualifying for pension, as the case
may h, in the quarter indicated
below to be revierrrd

4t. January to March July to September of the sarne
year

?, April to June Octobs to December of the sarne
year

3. July to September Januery to March of the next year
4. October to December April to June of the next vear

DoPT O.M.No.25073/I/2013-Estt (A) dated March, ZOt4
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While the entire service record of an Officer shouH be
considered at the time of review, no employee should ordinarily
be retired on grounds of ineffectiveness if his service during the
preceding 5 years or where he has been promoted to a higher
post during that 5 year period, his service in the highest post,
has been found satisfactory.

Consideration is ordinarily to be confined to the preceding 5
years or to the period in the higher post, in case of promotion
within the period of 5 years, only when retirement is sought to be
rnade on grounds of ineffectiveness. There is no such
stipulation, however where the employee is to be retired on
grounds of doubtful integrity.

No employee should ordinarily be retired on ground of
ineffectiveness, if, in any event, he would be retiring on
superannuation within a period of one year from the date of
consideration of his case

Ordinarily no employee should be retired on grounds of
ineffectiveness if he is retiring on sup€rannuation within a period
of one year from the date of consideration of the case. tt is
clarified that in a case where there is a sudden and steep fall in
the competence, efficiency or efiectiveness of an offiicer, it would
be open to review his case for premature retirement..

The above instruction is relevant only when an employee is proposed
to be retired on the ground of ineffectiveness, but not on the ground of
doubtful integrity. The damage to public interest couH be marginal if an old
employee, in the last year of service, is found ineffactive; but the damage may
be incalculable if he is found conupt and demands or obtains illegal
gratification during the said period for the tasks he is duty bound to perform.

6. The Supreme Court had not only uphetd the validity of FR 56(il but also
held that no show-cause notice need be issued to any Govemment servant
before a notice of retirement is issued to him under the aforesaid provisions.
The appropriate authority defined in Note 1 below FR 56 should bonafide form
an opinion that is in the public interest to retire the Govemment servant in
exercise of the powers conferred by that provision and this decision should
not be an arbitrary decision or should not be based on collateral grounds.
Accordingly, in every case where it is proposed to retire a Government
servant in exercise of the powers confened by the said rule, the appropriate
authority should record in the file its opinion that it is necessary to retire the
Govemment servant in pursuance of the aforesaid rule in the public interest.
The order to be served of the Government servant would of course be on the
form prescrlbed for the purpose.

''l

(c)

(d)

DoPT O.M.No.25A13/7/2013-Estt (A) dated March, 2014
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7 ' Detailed instructions on the procedure, criteria for assessment, issue ofnotice etc' are contained in the office ru"ro*il;;il,"* at page 1 of thisAppendix and may be referred to.

I
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Nolth B lock, Ner.r, Delhi
Dated llrl' Seprember, 2015

oFrrtcE MEMORANDUM

admitrlstratiorr-Periodical review under FR 56Q) arrd Rule 4g of CCS
t91?-

\.i,-.:: tti:.I t r_'r

l:

Subject: Streugthen irrg of,
(Pensiorr) RLrles,

'fhe uudersrgned is

dated 7110312014 on tiie
(Pension) Rules.

direcleci to r.:fer
neriod ic.: ! 1','1, !e1,,

to this
".tn.1 0r

9rlUvl

2. Various instrtrcl-iorrs isstred on the subject cleal r,riiii co;lp,.;tso:)'r.elir.enrent under the
above mentioned provisions. The Suprelne Cour-t lras observecj in Sicle of G4jorol Vs,. Llmedbhri
M. Fatel, 2001 (3) SCC 3 t4 as follora,s:

(i) Whenevet'the services of a public servan[ are no lonser useful
admirtislration, the officer can be compulsorily retireci for ihe
r ntorontr1!L\/l \JJL,

(ii) ordinarily, the order of compulsory retirement is not
pr-ruishment coming under Article 3l I of the Corrstitution.

(iii) "For better admirristration, it is necessary to chop off dead
of compulsory reti'enrent can be passed after having due
service record of the officer-"

(i") Any adverse entries made ili the confidential recolcl shalI be tal<en 
'ote 

ol.ancj
be given due weightage in passing suclr order.

(u) Even un-colnlrltttticated entt'ies in the corrfidential record can also be taken i'to
corrsideralion

(ui) Tlie or-det'oj'compulsot')' reLit-ement shall not be passed as a shor-t cut lo avoicJ
Depar'lrnenl,al enquiry wiren such coLlrse is rnore desirable.

(vii) lf tlre officer was giverr a prorrrotion despite aclverse errt;ies prade irr tlie
confidential recold, tirat is a {'act ilr favour of the officcr.

(viii) Cornpulsot'y, t'etiremerrL shall rrot be irnposed as a pLrnitive rneasur-e.

3. in evet')/ revieu', [lte enllt'e service recolds slrould be cousicjered. The expr-esslo''ser.vice
t'scot-d'wiIl tal<e irr ali t.elevarrt recorcls and herrce tlte reviera,sirourld rrot be corrfirred to tlre
considcra[ion of tire ACR / APAR dossier The persorral file of the of{'rcer nray coptai,.' valuab{e
rtra[er-ial. Sirlrila[11'. the worlt atrd per [or'rxancc oI t.]re o1'[rcer could also be assessec{ by lookirrg
irrLo frle.s dealt wrl"h b;'hiirl ol in an)/ papers or repor.[s l)r'epared arrd subniitted b,, lir', ll worrld
be usefLrl if the MirrrS[r'lripsp'rlnrent 1tLrl-s togetirer ai] thc data avaiiable aboLrt the ol.flcers a'd
pt'epares a comprehenslve brie I for consicJeraliorr b;, [he Review Corlrrriitee. E,verr
Lnlcornrrunica[ec] r'e rlai-lts in Lhe A CfisiA^PAR-s rlal, be Laken inlc corrsider.a[ron

4 irr tire case ctf tlrose ofilcers wlro lrave been prorroteci dur-
pt'evioLrs eniries in llre ACi{s txa)/ Lle laltetr irrlo accoLrrri if. t]re offrcer
of se nioril;, curnr filness, arrd not orr tire bas js o{- rricr jl

DepalLrnerit's OM No. 250 l311/20l3_Esn(A)
Fundanrsntal Rule 56 or- Rule 4g of CCS

to tire general

sake of pubiic

to be trealed a^s a

wood, but the order'
regard to the entire

rrrg tlre last fir,e year-s, Lire

was ltrornoLed orr tire basis
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5 As fa| as irrtegr ity r.s cor.rsidered, tire following observairoirs ci
CoLrl't lrra)i, wirile. uplrolclirrg corl.rpLrlsory retirernent irr a casc, ,ra),be l(epi

Tlre offlcet woLllci live by i'eoulatiorr built aroLrrrd 
Jlim. In ar\ appr-opr.iare case.:irer.e rnaytrot be sufficiertf evidertce to talce purritive discipli'ary action ir"[,,-rn,-ir;,,, serviceBirt hIs cotlduct arrC r-eputatrorr is sr-rcir that lris conri,",,ru,.,". irr ser.vice woi-rlc,be a mer.raceto prrLrlic se'vice arrd irriu'ior-rs to oubric i'ter-est.

S. Rantachondra Raju vs.. Srate ofCrissa

[(t ee4) 3 SCC 424]
Thus while cotiside'ittg irtteg'ity of an employee, actions o' decisions taken by the e'rployeewhich do not appear to be above board, complairrts received agairrst liirn, or-suspicior-rs proper-tytransactions, fot- wlricli there Inay ;1e1 be sufficierrt eviclence to lnitiate departnrental proceedirrgs,rnay be talcett ittto accournl, .Judgement of the Apcx court iu the case of shri l(. Kandaswanr},,t'P'S' (TNt 1966) in K. Kanclaswan'D) t,s' (Jnion Of Inctio & Artr, l9g6 AIR 277, J995 SCC (6) l62is relevant here' Tlre|e \^/el'e persistetrt reports o1'shri Kandaswarny acquiring large assets ancl ofhis gefting motrey frotn lris subot'dirrates. l-le also.irrclulged i' p'oper[y tra'sactio's whic1r gaverise to suspicion about his bonafides. Tlre Fton'ble srpr",r,.6;r;;;;; 6is compulsoryretirenrerrt under provisiorrs of trre relevant RLrles.

5' Sirnilar!1', t'epor[s c1'conduct ttnbeccrring of a Covsrnlrrent servan,.- nray also foi.ni basisfor cornpulsory t'etirernent As per tlie Hon'ble S,,p,-".. coLrrt in srotu ef ry.t, Arcl othel.., r,sl/rjo1, Kuntcrr'.iuirz, Appeal (civil) 20g3 of 2002.

lf corrduct of a goverrment employee beco'res urrbecoming to the
obsiructs tlre efficienc-v in public services, the government has an
compuisorily reti'e such an emproyee in public interest.

public interesi or
absolute right to

7' Marry cltanges irr tlre ltotlertclalure and in [he areas o1' r-esponsibility of' var.iousdepartnrents/Ministr-ies have tal<en place, In order to simpiify and speed irp the procedu'e ofreview, a rleed is l'elt to i'econstitLrte tire Review Comnriftees. ln partial modification of the OM25013/15/86-Estt (A) dateci 211061J986, il has been decided tlrat tlie Seg.er.ar.ies oI the Cacir.econtrolling ALrthorities will constitute Review ccrnrnrittees corrsisting of two MernSer.s arappropriate le'vel' Tlre Review cornmittees in the case of va'ious l.u.tr Ji ;,...'ployees will be asrunder'.

(A) In case of of,frcers lrolding Croup A posts:

(a) lrr r-lo ACIC appoirrtegs-

Review Cornrnittee may be headed by the Secretary o1'the copcer.pecl
Miristr y/Departrne't as Cadr-e Cortr-oll i-rg ALrthority

[b) lrr r'lo NotnCC ap_pointces:

(i) wlrerc ther-e a'e Boards \ttz cBDT, cBec, Ra.irr,vay Boar.cr, postal
Boa[d, Telecom Cornnrission. e[c tlre Reviev'fepnrnittee rla' be headecl
b), thc Clrair.rrran of sLrclt Boar.ci



(ii)

i,-^^.--
I I - .^-\ - l:-.,.i-.-

ir: Revjew' C.rmlritlee riiay
::::13i]:.

Cases of employees who will be attaining tlre

age of 50/55 ),ears or will be cornpleting 30
years oI service or'30 years 01'ser-vice
quraliff ing for. pcrrsion, aS [he case lnay $3, in
the or-tar-ier.

.luly to Septerlbei' oi'thc same year

.lanuary to Marclr of the rre xt year'

,,') \
/t1 l

tai S'-: '3:3:

Cc nr rn tt'.3:

ir tr3 case of Norr-Caz?i;-?: e:,r:31''33s.

(i) An officel of tire lsvel oi' .loinr. Sec:::.a:'. .";,, it:ai the Cornnrittee.
i-lowever in case the Appointing Au'ihcill'' ls 1:'".:: ir: iani< than a Joirrt

Seci-etar1,, tlren an officer of the level o: Di;'::ir:'De.'r',., (aoretalv wiil
be the lread.

(ii) ln ll-re case of Non-Gazetlcd ernployees in othei'than cenr;-aiised cadres,

Head of Departmeut/Head of the Organisation sl'lal i decide the
cornposi[ion o1' the Review Conrmitl-ee.

8, CVC in the case of gazetted officers, or his representative in the case oi norr-gazetted

officel's, will be associated in case ot'r'ecord reflecting adversely on tlie integrity of any

ernolovee

9. ln aciciition to tire above, the Secreiary of the iviirristry/Department is also empowered io
constitute intenral committees to assist the Review Cornmittees in reviewirrg the cases. These
Comrnittees wiil eltsLtre tlrat tlre service record of the employees being revie."vecl, alongwith a

sumntary bringing oul alI relevant inf,orrnation. is submitted to tlre Cadre Autlrorities at least

three months before the due date of review.

10. The procedure as presclibed from time'to time has been consolidated and enclosed as

Appendix to the OM issued by this Departmeul on 2110312014. As per these instructions the
cases of Governrnent servantcovered by FR 56(i), FR 56(l), orRule 4B(i) (b) of CCS (Pensiou)

Rr.rles, 1972 should be reviewed six nrorrtlrs before lre/she attains the age of 50/55 years, in cases

covered b1, IrR 56(i) and on conrpletiorr oi'30 1,gttt of qualifuing service under FR 56(l)/Rule 48

of- CCS (Pensiorr) Rules. I 972 as per tlte 1'ollovrirtg calettdar:

-rf l i 3

;. - 'tr\'.r

Quartei' in
wlricir
review is to
be tnade

.l a nu ary

lviar.ch

A l-lil t

.J tin e

.i Lrly

Sepierlber
^'-----rt)c.Lober to 

Iqglgrrt!"r 
_L

October to Dccentber of-ihe sanre year'

i1 Lc .lLrne oI llre ircxt year
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I l. All N4ilistr-ieslDepzrrtmeirts ale reqLrested to [oilow tire above itrslt''.rc[iotrs atrd

per.iodically r.evic1v the cases ol Govenrment ser-vartts as I'eqLrireC urldet FR -56C)/FR-55(l)/Rtrle

4B( I Xb) of CCS (Perrsion) )1ules. I 972'

12. Irrstructions olt corllposition of tlre Rep|esenlatiolr conrnrittees wiIl be coml

separatelY \
-\ Q^^r-)U 2 |
\qlr 2/

(M*lcesli Char6{edt)
D i rector' ( Estabi islr m ent)

Tel'.23Ann 6

to
Tlre Secretaries of Atl M in istries/Departmettls

(as per the standard list)

Copy to:

I . President's Secretat'iat, New Deliii
2, Vice-Presiderrt's Secrelariat, New Delhi'
3. The Prirne Mitristet''s Office, New Dethi'
4. Cabinet Seci'etariat, New Dellri.

5. Ra.iya Sabha SecretariaVlol< Sabha SecretariaL, New Dslhi'

6.rii,comptrtlilerandAuditorCeneralof]ncjia,NewDellri
7 . The secretary, union Public Service commission, New Dellri.

B. Tlre Secretary, Staft'Seiectiog Cummission, New Delhi.

9. All aftachecl ofirces under tfte Ministr l, of Personnei, Public Grievances and Pensions.

i0. Nationai Cotrrmissioti for Scireduied Casies, )''iew Delhi'

i i. Natiortal Cornrnission for Schedtrled Tribes, New Dellri.

12. National Comrnission for OBCs, New Delhi

13. Segetary, National Council (JCM), 13, Feroze Shah Road, New Dellii-

14. CVOs of all Mirristries/Departments'
I 5. ADG (M &.C), Press lnfornration Bure au' DoP&T

." KW C, Depar-tnrerrt- of Personnel & Trairring, Nolth Block, New Delhi (for Lrploadirrg tlre
\\-'/ 

same orr tlre website of this Ministr-l,r,rrrclei'the Head OMs & Orders--+Estattlisltttrent->

P remalu le Reti retnett[.

17. Flindi Sectiorr. DoP&T \. Mnn \ 2a v?-'v 4-?/
1/

( Mu,(iceslr Chaturr-vecl i)

Di rector ( Establ ishrrierrt)
Tel 23093116

comilLrtticated
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1.,.,. 3i^,'.r.'an, Sansad Marg,

',?!^'/ Dclhi - 110 001

Darec: cgtt December, 7a15

Strengtfrening of acrministration - periodicar Review under FR 56 u)/ FR 56 (l)/ Rule 48 of

CCS (Perrsion) Rules, Ig72 - regl

Sir/Mad3m,

I am directed to refer to the above mentioned subiect as also the instructions issued by the

tJepartment of Personnel a f 
'u 

i"in g tOO'*'t and by th is office from time to time wherein various aspects

of the provisions of FII 56 U)/FR 
" 

i'j/ *u't 48 of CCS (Pension) Rules' 1972 have been explained in detail'

AsaIreadyinformecj,theDoP&Thasdesir.edthaia||theMinistries/Departmentsnee(ltofo||oWthese
instructions and periodically revie\a'the cases of Government servants as i'equired under FR 56 (j)/FR 55

(l)/Rule a8 (1) (b) of CCS (Pension) Rules' 1972-

2. li is furiher informed that Departmental Roview/Representation Committees at different levels

arerequiredtobeformedinaccordancewith|atestinstructionsoftheDoP&Tforreviewillgthecasesof
the Government servants, wfio are covered by the aforesaid provisions of Fundamental Rules and CCS

(Pension)Rules,1.972fntn'""g"4'atteniionisalsolnvited.tothisDirectorate'sletterNo135-7/86:5PU!

ll dated 06.06.1gg1 and lerter ,"u. ,ru-r/no-rro,ll dated 20.12-1994 vide which circle Review comm'ttees

and Directorate's Representarion Committee were formed Keeping in view the latest instructions issued

by the DOI)&l', the constltution of the lloview Committees/ Representation Committee has been revisited

and the (:ompctent ALrtnOrlly h* 
'pp'ou"d 

the formation of these Commitiees afresh as given below:

(A) Re vie\ / eg!U!!l!eC!j

i A.li Chief Pislii'asi3r-s Generat

?. .ii Po-iinlasrers Gcneral

Su bi ect;

i ci t\lnI Jl. rY\f .

'.,-
I

(-hairPerson

Ser rctarY (Posts)

I

I

I

I

I

I

l

I

I

:

I
I

I

L.\V 
i
:

I
t,

I

I

Cad re

Gr-or-r1t'A' iror- SAG arld atlovc

- 
tt'tet',''b" rt

1 . t\/embcr (Per'sonncl)

2 N/cmber, PS[] - 
'rs 

nonlirratccl

5t:crt"tarY (Posts)

*l Sr. DDG (Vigiiancc)

i
[):r11c 1 of -]
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(Ni-SCI
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F:t'otn JIS IO JAG , :cc i-c L(j' ': ; *

rnnnC
l.f lvru

n e iglr bo u r'rn g
I

I

I

I

i

G ro LIP ij
Postai Servtcc

eqtli\/alCnl

Arristanl StrPcriirlcnclcnl

Po:'is a nd cqrri.'/a ie nt

. -o ^ '.FiQhilouringii U !
a{)il/1G

CPM G

CP MG

PMG

I

rnrl i
ol!u

'I

i

I
. -l

ofl

r r-rili/ 'J(),,

a P 11,,'l G
I t tv'"

Lrrcle

2 DPs (l{Q)

,'l'l

Ci

4

-
!

I
:
i
i

I

:

I

l

I

I

-. '1

(

l
I

I

I

I

I

i --

i

:

I

:

I

I

I

I

!

:

i

I

i
:

I

t..

lnsPcct<lr

eq t.liva le lrt

Fclr GrouP

ju risdiction

'C' staff

Of CPMG

-+-{(
)Ldll

PI/IG

under the

f lrncls) and
r PMG ;i fh; Circlc/ neishbourine

Circle

2. DPs (Ha)

1 DPS (HO)

2- APi\lGlAD (Sraff)

r DPS of the Regtotr
L. l-lt L

r n n /S,taff\
L, r1u \JLv",

I

:

i
:

I

i

i
I-ti

i

G
--1

of

under the

(B)

For GrolP

ju risd iction

RePresentation Committee for rhe qrygj-u0-g t Servants beloneing to cadres mentioned at Sl' 4

to 7: -- ---- ---'1

5r. DDG (Vtgrtat'ttl- - . -L *' -'-- 
Member j2. I

-i i >f.Uuu\vr6'ru"vv -- -""--.--l Membef I

r!J. i .

3. ln addition to the above' foilowing has also been decided:

(i)lnrespectoftheofticersofPostalserviceGroup'B'andequivalentclrdres(SlNo3)'circlewill
issue the notice tor o;;tt"; retirement to 

'r'" 
ofrlt"' concerned in accordance with the

recommendation' "' tnl'o"i" n""i"* c"rntittee Jlowever' the said prenlature retirement

notice shall *0" """ti""i'u""t"''tooro*' 
of the selretary (Posts)/DG (Posts)' who will be

assistedbyanlnternaltottO'""ofthePostalDirectoratecomprisingofMember(Personnet;'
,r, 0'n iu'*''unte) and DDG (Personnel)'

o c rc e w, ,.:o ,n" ::,.""JI:i:i,lT';:JTl.,"j':"',"Jfi'::[i?l:i:!::::'ffi"*",
servants (cadres mentioned "t 

t' 
)"- -1 

'l^'i;;" i'rO"'ri...r,'"d report & relevant documents of

arons with his/her ro1:rcsent" ""'.lf -til:.i11 
tli.i't"1,r" 

Representation ccmmittee and for final

thc 
'ase 

Io lhe I'ostal Di'cctoratc rrrr LU ' 
r'vs -- -

decisiorr by lhe 5ecreIarV (posts)/DG (Posts) (+- 
---'
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iir:{.fe.ip9i1i:i9{,':.il..!e.,.Rev!e.!v;(!d1'.1Jfi!fc'i9!]q!]!!.l}o....-J.l9'irn..c?-'s::qt.:Gr'e'.:|.].lrF.'.i\.:i{::Y
pferoa!ur:eirftii€meni'l'WqlO'l'ntt'nn'uttountirfdqubtfui.'integEitytl:associaLion:..cira!r;11'qPlietg'

tln;.;r.n.r"* *rth the vigiian'e'i9scs of Lhe circte wrll be necessalv' i

This is issuecl in

darecl 06 06'1991 and

supersession of the

letter No. I35-5 94
il

5 li is rcquested tc e irsr'ric si

r-rnrrohi to the noticc of ail :tn'-.-
L/r vvtl

This issues \\ili

- - a, iri( offrce i'icie iet"ar if : ': :1
l--,--/ ! rrJ

:,rsr.ructions and the:;e ma\/ aisc i:

vourilajthfuilY.

Director (Staff)

1. PPS to SecretarY (Postsl

2. PPS/PS to all Members of Postal Services Board

3. CGM (BD&N'l )/CAM (PLl)/Sr' DDG (vigilance)/JS&FA

4. Direct.or, Rafi Ahmeci Kiciwai t'lational Postal Academv' Ghaziabad

5. DDG (Personne l) & Secretary (PSB)

6GM(CEPT)-witharequesttouploaditonIndiaPostWebsite
1. All Directors, Postat Training Centres

B. OSD to Secretary (Posts)' Dak Bhawan' Ne w Delhi

g Direcror (philately/Ad ministration)/Director (sPN)/Director (Vigilance)

10. OSD to Secretary (Posts)' Dak Bhawan' New Delhi

1-1., All GMs/Directors of Postal

12. All recog,niz-ed Service Associations of the Dcpartment of Posts

i 3. CS to Member (Person nel)

14,Pt.|lPE.lllSPI]ilSPB-|l/VigilanceSections,DitkRhawan,|rlewDeIhi

15. SO (SPC)'s Guard Filc/Spare copres

, jt,-

r: (i (/*' i' ?-/' '
,. l-;',1 :'l-/
f\ nr.'1 I --"'fil' | '/"

(Ajay Raj Singh Chauhan)

Section Officer (SPG)

Pac.c: 3 crf 3
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Gci :::r,:,iir: oi InCia
It Iini si:'..,t : C--:lrr.urications

De'..aniiient oi Posts

(Persoiurel Division)
Dak Bha.,',8n. Sansad iUarg

Net' Delhi - 1 10 00i

Dated: 2\i - August. 2,C 1 :
To,

All Chief Postrnaster General.
All Postr.naster General.
Diiector. RAK\P-\. Girazialrad.

Subiect: Periodical revie*' under FR 56tit and Rule 48(i)(b) of CCS (Pension) Rules,
1 9ll.

Madarni Sir.

It has C(rlnc itr il'le :tC::J: :: ::... tr.:':J:-t:.: -l:. - .: '::- -::-:t'3 :> :t,:: belng fOllowed by
solle of the Postal Circies *hiie rer:3,.-.. :t: --:s:-- t :*::..> -.:.::::?, ji, ''r and Rule 4S(iXb)
of CCS(Pension) Rules. 1971. The cecis,:: ::.-::: :- L--'..-'.. r-t:-,:-.-,-: .- >-.,-: lases does not
stands L.'efore Represerttatiort Comrnittee c'!ie:,:,::--..:..::. .::s:s -:.:a:: -- 3.:.,::'... Clnmittee.
Thelefore, it has been decideci to reiterate ine ins:nic:,c:ts::aJ3.-.::: :r-.::-: s*':':--i::'r',e taken
iirio consideration u'irile conductins such Revien'.

2. Circles l-no1, 1'efer to DoP&T O.lv1. No. 25013 1.2013-Esttr.{i ca:ej --.,-,-:.lr-1: 311
O.i\4. No.250nlAll2013-Estt.A-IV dated 1i.09.2015 rvhich is available on DoP&T n:rsite ai
the linii hr,p://dopt.gov.in/notifications/on-]s-and-orders (Premature retiremeni uiicier Si. -\o
I2) nay also be referred to. Furlher, the foliowing procedures may also be obsened ri'hile
conciuciins sr-tch review :

i) Cases of Governt-nent servants covered under the above rules should be
reviewed six months before thel' compiete 50/55 )iears of age or 30 years of qualifying
scrvice, as per time scheciuie pi'escribed in the DoP&T guidelines. The Revierv
Clomnrittee has 1o adopt tiie folloi^,,ing cliteria r.r,hile rnaking its recommendations:

a) Govemrnent Servant, r,vhose integritv is dor-rbtful, will be retired

b) Government servants, r.vho are ineffective/not fit or cornpetent, will be retired.
\Vhile the entire service record of the Governmcnt servant is to be considered
fbr this purpose. lie should not be retircd on grounds of ineffectiveness if his
service dui'ing the precedirrg 5 years or lvhere he has been promoted to a higher
post during that 5 years period, his service in the higher posts has been found
to be satisfactory.

c) Entlies in the CR/APAR dossier of tire officer will form a very impoftant parl
o1' the total sert,ice record taken into consideration while reviewing any
ploposal tor prernature retirement. More than ordinary value shouid be
attached to the CR/APAR pertaining to the years immediately preceding the
revicvr,.

Page L of 3
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d) ordinarily, no employee should be retired on grounds of ineffectiveness, if he

is retiring on ,up.runnuation within a period of one )'ear from the date of

consideration of his case, unless thet'e is a steep fall in his corlrpetence'

e) in every case ivhere it is proposed to retire a Governtnent servant under the

relevant rules, on the basis of the recomnendations of the Review Committee'

the appropriaie author-it1,' should record in tlie file that it has formed its opinion

to retire tire Governmelll Sert'ant in public interest'

D No shor.v cause notlce ror

concerned. However, the

prescribed format and has

interest.

prematur.e retiretnent is to be given to the officer

order of premature retirement has to be in the

to snecifv thar the action has been taken in public

g) The rules relating to prellature retirenlent shouid not be used to retire a

Government servant on grounds of specific acts of mis-conduct, as a short cut

to initiating disciplinary proceedings

h) 'fire notice of prematule retirement should be giveu at least 3 months before the

Governr-'ent servant attains the age of 50i55 years of age or 30 years of

qLralifuing service.

i) The concerned employee has to subrnit his/her representation against the notice

of premature retirement rvithin three rveeks from the receipt of such notice'

j) The Representation Committee sirall submit its recommendations on the

,"pr.r"niation to the authority which is competent to pass final orders on the

rellreselltation '

k) If it is decided to reinstate a prematurely retired Government employee in

service after considering his representation, the period intervening between the

date of premature retireilent and the date of reinstatement may be regulated as

duty or as leave or die-non, as the case may be, taking into account the merits

ofeach case.

ii) The Review committee should not rel1, ou earlier disciplinary proceedings

against the official, which have been initiated on the basis of clear cut evidence and/or

consequent pe'aities ha'e been imposed, to prematurely retire on grounds of lack of

integrity, which amounts to double l.opata1'. Rather, the Review committee should

look to entire service record of the oinriut which althoLrgh may not be sufficient for

i'itiating depaftmental proceedings but would be enough to establish lack of integrity'

The guiJelines 
'rentio'Ld 

at para (iXg) above is cleal in this regard'

iii) Wherever premature retirement is considered on the grounds of lack of

efficiency leadi'g io obstruction in public service, specific instances leading to such

conclusio' shor-rll invariably be not;d in the minutes of Review committee meeting'

wrrire doing So, more than orcli'ary valne should be attached to the CR/APAR

pertainir-rg to the last five )/e&rs immediately preceding the review'

Page 2 of 3
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at least 3

completes
take place
service.

3. Circles ar.e r.eqLle-Sieu .r,i

under FR56(1) ancl RLrle+Sr .,, :,

mentioned in para (ixh), the notice of prematurc- :eiircnrent should be giveninonths before the Government ser\ ant atrains the age oi 50i,55 1,ears or30 years of qualifii'g se^ice- as the ca-.e ma] c3. Bu: rhe rerirement shouldafter heishe iras completed :0 _<_< \eaj-s oi age oi 30 \ears of cualifvins

v) The notice for prematut'e retirement under FR56(1) or Rule 4g of CCS(pension)RLries' 1972 shouid be in the fonnat prescribed in the iiop&T guidelines and shouldcategoricalll' quote the specific Ruie under rvhich the appropriate authority has decidedto pretnature retit'e an official. Further, the word 'Publii Inierest' should invariably bequoted as a grolrnd for sucrr premature retire'rent.

vi) N4inutes of Review corrlnlittee should invariably be prepared clearly listing outthe reasoi-ts for recommending prernature retirernent of the official.

viii) Represeutation of the offlcial- ii an1'. against order of premature retirementshould be addressed to cirairnan of Repiesentation commiftee in Directorate i.e.Ivlernber (Personnel). The concerned oificlal should be guided b), the circle in thisconnection.

1 .le contjucting revielv

l.*:
i i\t.-i i^

-;.i t,i \r_ 
_t,,

(Satya Nara'-i ana Dash )
Assistant Director General (SpNi

Copy for inforrnation to:
a) Sr' DDG(Vigilance)/CVO, Department of Posts, Dak Bhawan, New Delhib) ADG(sGp). Department of poits, Dak Bhawan, New Derhi.
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